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Republic of the Philippines

Department of Education

REGION VIII
SCHOOLS DIVISION OF CALBAYOG
P2, Hamorawon, Calbayog City, Western Samar

September 10, 2025
DIVISION MEMORANDUM
No. D . s.2025

CALL FOR THE SUBMISSION OF APPLICATIONS FOR RECLASSIFICATION
OF TEACHING AND SCHOOL PRINCIPAL POSITIONS IN ALL LEVELS
UNDER THE EXPANDED CAREER PROGRESSION (ECP) SYSTEM

0 Assistant Schools Division Superintendent Chief
Education Supervisor
Education Program Supervisors Public
Schools District Supervisors Unit/Section
Heads
Public Elementary and Secondary School Heads
All Others Concerned

1. In reference to DepEd Order No. 024, s. 2025, “Guidelines on the Implementation of the expanded Career
Progression System for Teachers and School Heads in the Department of Education,” this Qfﬁce hgfeby
announces the acceptance of the submission for the Reclassification of Teaching and School Principal positions
under the Expanded Career Progression (ECP) System from September 15, 2025, to October 10, 2025.

2 Below is the matrix on the following positions with the parameters for reclassification:

Position Level Parameters
Teacher I-VII Elementary and Secondary Level None
School Principal I-IV Elementary and Secondary Level One (1) plantilla item per school

regardless of position title

Master Teacher |-V Kindergarten and Elementary Level | One (1) plantilla item for every five
(5) teachers within the school,
regardless of position title

Master Teacher |-V Secondary Level (Junior High School) | One (1) plantilla item for every fwz_e
(5) teachers per subject/area within
the school, regardless of position
title




Position

Level

Parameters

Master Teacher |-V

Secondary Level (Senior High
School)

One (1) plantilla item for every five
(5) teachers per track within the
school, regardless of position title

Master Teacher |-V

Secondary Level (Regional Science
High School)

One (1) plantilla item for every three
(3) teachers subject/learning area
within the school, regardless of
position title

Master Teacher |-V

Special Needs Education

One (1) plantilla item for every five
(5) SNED teachers within the
Schools Division, regardless of
position title

Master Teacher |-V

Alternative Leaming System

One (1) plantilla item for every five
(5) ALS teachers within the Schools |
Division, regardless of position title

Master Teacher |-V

Multigrade Schools and Hardship
Posts

One (1) plantilla item for every three
(3) teachers within the school,
regardless of position title

. All interested and qualified applicants must adhere to the Qualification Standards indicated in DepEd Order No.
19, 5. 2025, criteria Guidelines under DepEd Order No. 7, s. 2023, and DepEd Order No. 024, s. 2025 shall be

strictly followed.

. Only applications that comply with the new qualification standards, performance indicators, and cut-off score
with complete documentary requirements shall be accepted. Incomplete requirements and/or with discrepancies

in the submitted documents shall be retumed to the applicant.

. Templates for the Reclassification Form for Teac
Principal Positions (RFSPP), are hereto attache

hitps://shorturl.at. UmJNc.

hing Position (RFTP) and the Reclassification Form for School
d for reference. These are also accessible through the link:

 Immediate dissemination of and strict compliance with this Memorandum are desired.
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B BACONC PRUPINAS

Address: P2 Brgy. Hamorawon, Calbayog City, Samar
Website: httpps.//calbayogcity.deped.gov.ph
Email Address: calbayogcity@deped.gov.ph




DBM-DepEd JC 01, s.2025 Form No. 2-A For Teacher iI, 1l IV, V, VI, VII
5 » PV VL VIV

Republiba ng Pilipinas
Department of Education

RECLASSIFICATION FORM FOR TEACHING POSITIONS (RFTP)

Name:
Pusestiols Ao Current Position:
Higsnpghonsuus IL;(cir;aANumb]e:;If Current Position:
SG/Annual Salary: -
Level: Kinde :
mcm‘;‘":f;r:" Junior High Schoo!
: Senior High School
I. QUALIFICATION STAKDARDS
Elements Q85 of th can Remarks
e Position
- g QS8 of the Appli t
e, filled out by the HRMO To be filled-out by the HRMO
Experience
Eligibility
Note: Indicate the QS of the Posttion Applied for based on the CSC-Approved QS

Il. PERFORMANCE REQUIREMENTS
1. Copy of duly approved IPCRF for the school vear immediately preceeding the application.

2. The applicant must meet the following performance requirements depending on the position applied for.

Position Applied X Performance Requirements

A1 least f Proficient COls at Very Satisfactory: and

Teahor 1 At least 4 Proficient NCOls at Very Satislactory

At least 12 Proficient COls at Very Satisfactory; and

Teacher 1il At least 8 Proficient NCOls at Very Satisfactory

21 Proficient COls at Very Satisfactory; and

Toacher ¥ 16 Proficient NCOIls at Very Satisfactory

At least 6 Proficient COls at Outstanding; and

Teacher V At least 4 Proficient NCOIs at Outstanding

Al least 12 Proficient COls at Outstanding; and At least 4 Proficient NCOls at Very

sachcer VI ‘ ) :
Traches Satisfuctory and 4 Proficient NCOIs at Outstanding

At least 18 Proficient COls at Outstanding; and At least 6 Proficient NCOls at Very

Tesches il Satisfactory and & Proficient NCOIs at Outstanding

Summary of the Achievement of PPST Indicators

Pyt a |} mark if the applcan? meets the requared PPST indicators: 1f not. put an (X) mark tn both the O and V5 columns

Domain/Strand/Indicators (8] VS

No. |Domain 1. Content Knowledge and Pedagogy

: 1.1.2 Apply knowledge of content within and across curriculum teaching arcas.

1.2.2 Use research-based knowledge and principles of teaching and learning to
enhance professional practice.

3 1.3.2 Ensure the positive use of ICT 10 facilitate the teaching and lcarning
process.

1.4.2 Use a range of teaching strategies that enhance learner achievement in

! literacy and numeracy skills.
5 1.5.2 Apply a range of teaching strategies to develop enitical and creative
2 lthinking, as well as other higher-order thinking skills.
1.6.2 Display proficient use of Mother Tongue, Filipino and Enghsh to facilitate
5 teaching and learning.
- 1.7.2 Use effective verbal and non-verbal classroom communication strategies 1o

support learner understanding, participation, engagement and achievement




Domain 2. Learning Environment )
- T - T e EIE RS ke ey, B R
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through rhe consiste T - - i
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i
3.2 Maints i R - . - - :
g j2ee Matntamn learning environments that promote fairness, respect and care 1o —
endceurage fearning. ;
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i 441 m:‘.mmglu] exploration. diseovery and aoads on activiies withian o Tange of {
physical learring environments, !
i s v i o p ot e hieem st e+ i
2.4.2 Maintain s e leammiag civar - - !
A learn ‘ AN sUpportive Ieatmiag environments thl et ure an FATNISIIE i
CUrners 1o pi TR . ;
. : S 10 participate. cooperiate and cotlisborele i continugeed armg
I :
i -
v APPiY d range of successius strategmes thal manntan earmang ;
13 lenvirenments th; fivole learne B 1erract ’ :
A " s thit mativate learnees fo work productively by Ry
responsibidity tor ther own learning
: 2 Manage e o ey . , -
T . L\“'“g( .'mm” RODUVIGT cobatructiven by appiviog positioe and o
vieRe Tt ehineipling 10 ensuTe Jenrnane e dsed crviromiment= i
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| Domain 3. Diversity of Learners T - :
e ' R -
4 --;... e ditferentuated, devciopmentalh Gpprepmate earniang cNperRens es Lo
dddress jesrners’ gender, needs strengths . mierests and expenen os
! A2 Eslabbsh a lcarner-contervd cuiture i Using fearhimge sTrnaieees R """’T'"’ s
bois respond to learners brpueste cufiural sociccorome and relionns ;
hac karrounds, !
Coin 330 Design, adapt ardd amplement foachimg stridegees that ane responsive 1 i
srners wit b chsadniives . gitedness ad tidengs :
: ' !
; ) i
! 25 Plan and debver teaching stradegios thiil are 7esponsie B e sl :
sp H
. l‘{iU('»‘_H}“!ﬂdi needs of leamers i didfeult conumstanoes b geographn
SO hsolanon, chrone filness displacemes doe o armed coner o :
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i
i
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| 352 Adapt and use culiurally upp'npn e e ?.zrw SEroLeges 1 |dc11c s :!u |
=
weeds of loarners rom andigenous groups, i
: e R {
Domain 4. Curricuium and Planning I N . 4 e
} . ;
412 Plan, manage and impicment cevplepmentably sequenced wesc g areed H ;
14 flearning processes (o Mect curne i regquirements and warwed teaehning i
contexts. . _ e
ey 18222501 achievable and appropritte fearmg vutcames that ase abined with |
20 . ;
WCArmng compeiencics. . . —
'y 4.3 2 Adapt and maplement earmang ogris that ensure relevance and
- responsiveness 16 the nee dys of all learmners I
- 1.4 2 Partwipale ecotiegal discussions that use leacher sl fearner levidboek .
7 cnnch teaching practic e, B ~ _— B T |
e |3 2 Seleer, develop. organize .md LN dp[)ltl[}!l ane .nuiunk and imm-n;- :
Y besources, swluding (0T, 1o adilrens earbung g e R o 1
Domain 5. Mnument and Reporting i
p4 51,20 Desagn, solect, arganie ard Use Gripgnnsie, ormslve, st suiminnse
ASSCSRMEnT SITatepies Consisiend wilh currwulum reguitements . ;
o= |5.2.2 Monitor and evaluate learner progress amd achievemoent usitg earner
ol
attanment dulis T e
5 5.2 Use stritegies for providhng tmely, ace arate snd constoete e cdback to
¥}
¥ limprove learner performancd. . i }
57 5.4 2 Commumnatc promptiy and clearly the learners’ nee HER p!rn"rh‘\ iatrdd
Fa
achievement o key stakeholders, including pan: s eeareians. “
™ 5 5 2 Utilize assessment data to nform the moekficsstum of feaching and
=" Hearning practices and programs. N i




Domain 6. Commaunity Linkages and Professional Eﬁdi&ﬁﬁ;&gim
" 6.1.2 Maintain learning environmenes that are responsive Ty commany
T fenntexts
30 (22 Bnld retationships waith parents; guardinns aned the wider s b
commumt o laahiate mvolvement i the educaiive priscess
632 Review repudarhy persotial teaching practiee usang cxostinoe beas annd
31 jrequlations that apply 1o the teaching profession and the responsibibines
spccthed in the Code of Kihies [or Prafessional Tea hers,
3 frob 2 Comphy winhy ind implement schoob policies amd proceduares consistenthh 1o
U Hoster harmontous relationships with learners, parents, and other stakeholilers.
Dowain 7. Personal Growth and Profensional Development
A fes \ .
S U2 Apply a prrsonal philosophy of teaching that s fearner centered,
34 17200 Adopt prictices that uphiold the digaty of Teaching is o profession by
exhibituntg quabtios such ws canng attitude. respect snd ntegrin,
13 [T Participatean professional networks to share Enewicdge and bo enhanes ;
praciivy. :
ae 17 Develop o personal professional improvement plan based oy refiection of
orcs P bae and ongomg professional learming. 45
v 170 et arotessaanal development poals based on the Phalippne Professional
Srandards for Teachers, o . ;
_ Total Number of O and VS - 5 i
[il. COMPRATIVE ASSESSMENT RESULT R -
Education | Training Experience Performance | Clasaroom Observable| Non-Classroom | Tota) Score
Indicators Observable
Indicators
L |
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{orider

Antesredd in
e \

Tieac her Appin o

V. DEPED SCHOOLS DIVISION OFFICE ACTION

TTHARMPRE Char

i

Reclassification of Position

Salary Grade Salary Grade

'

From

ey

S U S

Date Processed % Remarks
i

JO—
H
i
i
§

I

Bovirtuated by

Ceprified Correct

Adourustratine e er b (Admn Servieres)

Recomime ndig Approvad

Selods Piviesien Supennhrnoe

“Rdrmamirative Officer 1V (HRMO)

P

o




V. DEPED REGIONAL OFFICE ACTION

Certified Corregt

- Reclassification of Position T M
T T e e i
From Salary Grade To | Salary Grade Date Processed| Remarks
; — S 4
U L

Chael, XA mirisi falsve 1ivimerm

Fonbiated by

Teachers Credenitial Ecaluator

\pprine:

e Direeior




DBM-DepEd JC 01, 5.2025 Form No. 2 A

Name:

Position Applied:

Station/School

Level:

I. QUALIFICATION STANDARDS

For Master Teacher |, 1I, Il

Bepublika ng Filyginas
LQepartment of Education

RECLASSIFICATION FORM FOR TEACHING POSITIONS (RFTP)

Current Position:

Itern Number of Current Position:

SG/Annual Salary:

Kindergarten

Elementary Junior High School

Senior High School

Eleme
e nts QS of the Position Q8 of the Applicant Remarks
ducation To be filled-out by the HRMO To be filled-out by the HRMO
Training .
Experience
Eligibility o
Competency

Note: Indicate the QS of the Position Apphed for based on the CSU-Approved OS

1. PERFORMANCE REQUIREMENTS
L. Copy of duly approved [PCRF for the school year immediately preceeding the applhication,

2. The applicant must meet the following performance requirements depending on the position applied for

Position Applied

Performance Requirements

Master Teacher |

21 Proficient COIs at Outstanding, and 8 Proficient NCOls at Verv Satisfactory and 8
Proficient NCOIs at Outstanding

Master Teacher 11

At least 10 Highly Proficient COls at Outstanding; and At least 5 Highly Proficient
NCOIs at Very Satisfactory and 5 Highly Proficient NCOls at Outstanding

Master Teacher 1

21 Highly Proficient COIs at Oustanding: and 8 Highly Proficient NCOIls at Very
Satisfuctory and 8 Highly Proficient NCOIs at Outstanding

Summary of the Achievement of PPST Indicators

Pyt a |/} mark if the applicant meets the required PPST indicators. o not, put a7 (X) mark vi both the O and VS columns

Domain/Strand/Indicators (8] vs

No. |Domain 1. Content Knowledge and Pedagogy

1.1.3 Model effective applications of content knowiedge within and across

1 -
curriculum teaching areas.

2 1.2.3 Collaborate with colleagues in the conduct and application of research to
enrich knowledge of content and pedagogy.

3 1 3.1 Promote effective strategies in the positive use of ICT to facilitate the

© lteaching and learning process.

4 1.4.3 Evaluate with colleagues the effectiveness of teaching strategies that
promote learner achievement in literacy and numeracy

= 1.5.3 Develop and apply effective teaching strategies to promote critical and

creative thinking, as well as other higher-order thinking skills.

1.6.3 Model and support colleagues in the proficient use of Mother Tongue,
& |Filipino and English to improve teaching and learning, as well as to develop the
learners’ pride of their language. heritage and culture

1.7.3 Display a wide range of effective verbal and non-verbal classroom
7 lcommunication strategies to support learner understanding, partcipation,

engagement and achievement.




Domain 2. Learning Environment
2.1 3 Exhibit effective strategies that ensure sale and secure learmung
Boolenvironments Lo enhance earning through the consisient unpleraentcion of i
policies, mudelines and procedures, 5
g {2473 Exhibit effective pravties o foster lesming snvircnnaents thae prampge ;
lairness, respect and care (o encoutage learning ;
453 Work wuh colleagues to modet and stare effeenve terhinques s ibe ;
fy o pmanagemont of classroom structure by engage learners, individualiv or in RIS, i
1 meamngful exploration. discovery and hands-on activies within o range of
phvsical learning environments
2.4.3 Work with colleagues 1o share successiu! sirategies that sustam supportive
P flearming environments that nurture and mspire Jearmers s participote. conperie
and collaborate sn contrued earning.
. . R e S
253 Made! successful straregios and suppen collvamies tn promoting e ring
L2 jenvirenments that effcctively mobivate learners o sork product ively DV SRS
responsibtbty for their own learning
P L6 3 Bxhuba effecnve snd construcnve behivior management sialls bn apphong
positive and non violent disepime o ensure lcarnmg focysed environments ]
Domain 3. Diversity of Learners
B3 Wark with calleagues to share differentated. dovelopmentdls appropnate
P4 fappetunsies o address earners” differences oo pender, needs, strengthis,
interests and XTI
1203 Exbubin g earner-centered caiture thal promotes success inoasing offscrive
13 teaching strstegies el responnl WO earners” Inguiste, cudtural, souio economn i
and reqigious haoxgrounds I
......... 4
ces 1330 Ansast colleapues to design adapt ond rplement feachang strafegies tial
IR N ", ¢
are responsive o earmers with disabime fradriess and talents,
: 34 4 Fvaluate with collengues (eaching siriegies (il are responsive 1 the :
! spectl educational needs of learners s ddficult vircamstanees, mnchading. i ]
H o , I, . . IR T f i :
i b wenpraphie wolaton, chrome dlness, displacement due to armed conticn, Urban i !
| resertiement or disasterss ohild abuse and Chidd labor pracies
15,3 Develop and appiv teachmg serateges @ address effectively the needs o
Y onearners fromondigenous groups. e
Domain 4. Curricuium and Planaing _
i N T el
41 3 Develop and apply effective strategies i the planming and manugement ;
9 [developmentall sequenced weachng and learmng praocesses be meet curneuium
regquiremaenis and varses teaching contentis -
4 2 3 Madel 1o colleagues the serting of actuevable and chullengng carmng
MU {eutcomes that are aligned with learming oimpetenoes (o vuliovabe aooabiore of
excellence for all learners
413 Work collaboratively with colivapues to evaluate the design of Jearnmg ;
. .. ol - o . iy ferent o, 1h H .
21 |programs tha develop the knowledge and skils s lenrners at different ahnhirg 5 ;
¥
veis . e
; - - . Fig. PO
4 4 3 Review with calleagues, weacher and learner teedbuck 10 plan. facilitate, qoul
] :
T obenrnen teachimg practhoe - B et = e - —
3 5.3 Advise and guide eolleagues mothe seicenion, Organization, deveiopneny
23 land use of gppropriate LEaching and iearming rescurees, mciucting 1ICT. 1w :
address specific learming PR IED . i wed




Domain 5. Assessment and Reporting 1
- - -

1

a0 Work collaboratively with colleggues to review the desipn. selecnon,

24 orgamsation and use of a4 range of effective dingnoste, lormative and semmative
ASHONKITCNE S Cgies consisient aith currieatum FEGULTETHE TS i

a5 {323 Interpret collabaratively montonng and evaluaion strateges of stanment |
dati to support learner progress and achicvermen! '

20 5300 Use effed e SUTateaes for providing Tomeiy . oo urate aned Conesirge Live
feedbnick to eneourage learners to reflect on and imprive their own learmimg,

5 4.3 Apply skills 11 the effective commurnieating of learaes nectl s, prrogress and

27 fachicvement 1o key stakenolders, mcjuding parers guardems
A0 Work collaborsnvely with colleagues (o anolvae and utldiae assessment data

¥ o modif praetices aned programs to further support feiener progress and
aChevemen
Domain 6. Commaunity Linkages and Professional Engagement B

e fr 13 Refleer onand evidhzate: learming environments thet ke TUNPOIISIVE 1O 7]
COTHTILINIIY CiileXss
6 23 Gusde colleapaes to strengthen reliationskips wal porenss s guonduins and

S rhe sader seohool cammuniny o maximize ther avvalvemend g e educealive
PN N {

1 B30 Dhscass with colleagues teachung and learming procuces thit apph exisung i
codes, rws wind repulations apphcable 1o the teachmg orofession and the "
responsthilities specificd i the Code ot Erthies for Protesswnal Tew bers o
£ 3 1 Fxdaby commuiment o and suppart teackess i tee implemenitaiion al

32 dsehon polcies and procedures w oster harmonings rebaonstsps with learners,
parens and sther stakeholders, e
Domain 7. Personal Growth and Professional Development
7083 Mamlest o fearner-contered caching philosophy o vanous aspects of

e ' ' . verlioTees ]

33 pracli e Supporn colivagues in enhanong thew own leamen centeren
teuchung philosopin —

. Porbyg- T
T2 3 dentf and utthae persunal professional sirengibs 1o uphold the dignty of

33 heaehing as o protession o help build @ posite teactang end learmng caliurn

withun e sehiool o U
. . bt ennge ey cinl e
=33 Comtatbute at vedy 1o prafessional networks withu and Betweett s Mods 1o
ih o ’ eyt }rge
improve knowledyge and rrhance praciiee I
) ‘ T {
3 |74 2 It professionad reflections and promate eurming oppoiinnies swirh )
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T 5% Reflect on the Philippime Professionat Stundards Tor Teis hers 1o pian
A7 personal professionud deveioprment goals and as<ist colicagiies i planming und
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DBM-DepEd JC 01, 5.2025_Form No. 2-A

Name:
Position Applied:

Station /School

Level:

__ Elementary

For Master Teacher [V and V

Bepublika ng Prlipinas
Department ot €ducation

RECLASSIFICATION FORM FOR TEACHING POSITIONS (RFTP)

Current Position:

ltem Number of Current Position:

SG/Annual Salary;

Kindergarte
(3 n o Junior High School
Senior High School

1. QUALIFICATION STANDARDS

Elements

Fducation

QS of the Position QS of the Applicant

Training

Experience

Eligibility

Competency

Naote: Indwate the QS of the Posthion Apphed for based on the CSC Approved O8S

1. PERFORMANCE REQUIREMENTS
1. Copy of duly approved [PCRF for the school year immediately preceeding the application.

2. The applicant must meet the following performance requirements depending on the position applied for.

Position Applied

Performance Requirements

Master Teacher IV

At least 10 Distinguished COls at Outstanding: and 5 Distinguished NCOls at Verv
Satisfactory and 5 Distinguished NCOIs at Outstanding

Master Teacher V

21 Distinguished COls at Outstanding; and 8 Distinguished NCOJs at Very

Satisfactory and 8 Distinguished NCOIs at Outstanding

Summary of the Achievement of PPST Indicators
“Put a { ) mark if the applicant meets the required PPST mdicators: 1f not, put an (X) mark in both the © and “¥5™ columns

Domain/Strand/Indicators 0

Vs

No. |Domain 1. Content Knowledge and Pedagogy

1

1.1.4 Model exemplary practice to improve the applications of content
knowledge within and across curnculum teaching areas.

2 11.2.4 Lead collcagues 1n the advancement of the art and science of teaching
based on their comprehensive knowledge of research and pedagogy.

1.3.4 Mentor colleagues in the implementation of policies ta ensure the
positive use of ICT within or beyond the school.

4 |1.4.4 Model a comprehensive selection of cffective teaching strategies that
promote learner achievement in literacy and numeracy.

1.5.4 Lead colldagues in reviewing, modifving and expanding their range of
5 [teaching strategies that promole critical and creative thinking, as well as

other higher-order thinking kills.

1.6.4 Show exemplary skills in and advocate the use of Mother Tongue,

Filipino and English in teaching and learning to facilitate the learners’

& language, cognitive and academic evelopment and to foster pride of their
language, heritage and culture.
e . x . -
1.7.4 Exhibit exemplary practice in the use of effective verbal and on-verbal
" classroom communication strategics 1o support learner understanding,

participation, engagement and achievement in different learming contexts.




Domain 2. Learning Environment )
2.0 9 Apphy comprehensive knowledge of, and ae! s o resogree person fon - l
% [pubcies, mwdehnes and procedures that refate W the implementabion of sate |
and secure fearning environments for fearners, !
i
YL 24 Advocate and Laoltate the use of eflective pravcbwes to loster learning |
vovironments that promote falmess, respect b e o cncourage earning, i
7 234 Model exemplary praciwees in the mallagement of Classtoom sruciure )
W jand acuvities, s jead coleagues atf the whaole school leve! 1o review and
i evisduaie thesr practices
1 N 21 ‘.-1 Faclitate processes 1o review the effertivencss of the se bl s larming
cnvironment o nurtare and inspire learner parcination.
2.5 4 Lead and empower colleagues in promoting feurtng coviromments that
|2 jeflectively motivale learners to achieve Gually outeomes s assuming
respenstbiliy for their own learning
. 2.4 4 Provide leadership in appiving o wide range of \:1:-._;;';'1(-3 e TR )
o hunplementetion of posstive and non-vicken? dis phne pobicios fprocedures 1o i
ensure barmnygs focused enviromments. ;
5 Domain 3. Diversity of Learners h f
’ U Lead colleagnes 1o evatuate dilfereniustedd sirnedies oo enreh teaching i
,‘ P2 ppractioes that address Jearners differences in gender mecds, stee ngths, ; '
; nterests ang experenees : !
: 124 Mode ! exemplary tesching practives shat recogmze and Al dGiverse o
BE Ginguste, cadtural, socie foonamic and relagous bockesoninds o promote i
learer succrss, i ;
P Lend colleagues i dessgning, adapung and unptemenung teacissg
h fstradegies thint are responsive (o learmers with disabibitios,
altedness and talents,
B Mindel aorange of bigh level skails resiponsive 1o the specnl educational
neets of fearners i ditficult cireumstances, including peographne ssolistion:
17 ehrome iliness: displacement due to armed conflict, sirban resetiement or _
disimters: chkd abuse and child lahor ?‘
Practives, % - ]
'
. 34 Show omprehensivie skills in dedivening catturaily spproprinte Teaching ;
o5 stralegies o addreess cffecineds the needs of leamers from digenous groups.
] Domain 4. Curriculum and Planning :
3 1.4 Mewde! cxemplary practice and lead colfeagues in enhanang current
v Ipractwees in the planming and management of deveiopmenitaily sequeneed
teactung and learming processes. -
4 2.4 Extnbi hghdevel skills and lead in setting setsevable ared chadlenging
20 Hearning ouicames thal are aligned with fcarning competeneies towards the
cuwitivation of o culture af cxcellence for alj
4 13 trovide advice on the design and anplementation of rolevant and
2 [responsve Tearmng programs that develop the knowledie and skills of
learners ot different abiity levels. o - e . .
by | Laad callemrues in professional discnssions to plan and implement
T lstrate pres that crnrieh e hing practice e e DU
e -qn—;—. Model exemplan skts and lead colicagtes in ;h; «Ia Ve h;]mu ne el :
20 Lvaluunion of teachimg and learning resources. e iadine T e use watlon ‘ :
and Devord the schoaol. e | — R




Domain 5. Assessment and Reporting

that relade (o the design, selection, organiustion and use of e Fective
diagnastic, formatve and summative
CUrTteium requirements,

ASSCSSMONT SIrale@es consistent with

504 Lead intatives m the evoluaton of asscssmen polivies and gadelnes

5.2.4 Provide advice on and mentor colleagues mthe effecine anubosis angd

s of learner attainment data

3.3.4 Fxhibit exemplary skills and foad mitatives Lo sSUpport \'n}iru{*ur-‘; i

. . . . R i '
applymg strategivs that eflfectnely provide timedy, sceurate qawd constrachve
feedback to learners wo mprove leaming achievement,

oA Bhare with colleagues a wide mange of strategies that ensuoe offcotive
communication of fcarner necds, progress and achwevemens

stakeholders, including parents/ guardians

ty Ken

5,04 Lead oolleagues 1o explore, design and implement effvetive practices

and programs using informaton denved lrom assessment datss

Domain 6. Community Linkages and Professional Engagement

0.1 Madet exemphiry practiee and empower colleagues 1o establhish and
mainlain cficctve learning environments that are responsive 1o gom
vonlexts,

iy

RS

£r.004 bead i consolidating networks that strengihen refahenshins with
purentsgunrdans and the wider school comymunity muxinize their
nveivement in the edicatne process.

0 24 Lead colles agaes in the regidar re view of e \'as:mg cedes, faws and
reguhistwons that apply 1o the
specified in the Code of Bthies for Professiona! Teachers

toac bt professon and the responsibditios as

3 4 Evaluule cxasting school poliowees and procedares toomake tham o

responsive 1o The needs of the lenrners, parents and otho stukcholders.

Bomain 7. Personal Growth and Professional Development

714 Moddet o learner-centered teaching philosophy through reac v
graclices that stimulate rollcagues 1o engage o further professional fearnimng,

34

22 Act aw o robe model and sdvocate for upholding the dignisy ol eachme
an u prafession 1o buld & posibve weaching and warmmg cudture within and
pevond the schoul 3

i

4l

3.4 Take o leadership rode sn suppering colitagues engagemen: with
}amh seional networks anhm and actoss schoels o advance Rnoewiedge und
practice i identifivd areas of peod

A

4 4. Demonstrate eadership within aiud across schont contexts i emne ally
evahiating practice aned setting clearly defined tuygets or professional

development,

T

7 A3 Lead reforms 1o enhancing professional development programs Drased
o an in-depth knowledge and undersianding af 1he Philippene Profeasinnal

Standards tor Teachers,

Tota} Number of O and VS

[[I. COMPARATIVE ASSESSMENT RESULTS

Canforme

Classroom
Ohservable
Indicators

Experience | Performance

Education| Training

Observable
Indicatora

Non-Clasarocom

Total Score

-
!
i

Attested by

Temrher Applieant

HRMPSH Char




IV. DEPED SCHOOLS DIVISION OFFICE ACTION

Reclassification of Position

From Salary Grade To Salary Grade Date Processed| Remarks

Fauituate:d e

Administrative Offeer [V IHRMO

Cortified Correct

A ministrittive fcer v fAchmt Services

Recormmuenaditgg Approvid

Schonls Pivision Supenbiondent

V. DEPED REGIONAL OFFICE ACTION

- Reclassification of Position

Salary Grade Date Processed Remarks

I

I

| From Salary Grade To
|

i
!

i
..

Fovodired in

Teuchers Credential Evalistar

Ceortiled Correct,

Chruel, Admupustratesae Dwasion

Approned

Repuosrm! Dnrecor




DBM-DepEd JC 01, s.2025 Form No. 2 B

Bepublika ng Pilipinas
Department of Education

RECLASSIFICATION FORM FOR SCHOOL PRINCIPAL POSITIONS (RFSPP)

Name: S Current Position

Position Applied: ltem Number of o
) ) o __ Curremt Position:

Staton / School SG/Annual Salary o
Level Kindergarten Junior High School

Elementary Sentor High School
. QUALIFICATION STANDARDS
Elements QS of the Position QS of the Applicant  Remarks

Education To be filledd aut by the 1HIRMO) To be filled out by the HRMO l'
Traming 1

Expenence

Elgibihty

- "4
i — = : J

Note: Incicate the DS of the Position Applied for baased an the (SC Appreoved Q8

1. SCHOOL HEADS ASSESSMENT (01 115 equivalent)

DE];glth Score e
[ INot Engibie
1Il. PERFORMANCE RATING:

Must be al least Very Satisfactory

Attach certified true copy of School's Office Performance Comnutment and Remew [OPCR) Form or
Individua] Performarnce Commmtment and Reven (IPCK) form, fihich ever is applicable) in the last rating penod

V. COMPRATIVE ASSESSMENT RESULT

Education | Training | Experience  Performance Outstanding | Application of |Application of Potential ] Total |
7[ Accomplishments  Education L&D | Score |
' !
] { :1
1 — — —
! | |
T S M — | )
Conforme Attested by
Appheant o = HRMPSH Chan
V. DEPED SCHOOLS DIVISION OFFICE ACTION
. Reclassification of Position Diiie Ficssnwed -
From Salary Grade To Salary Grade =
{
|

Evaluated by

Admamstrative Officer IV (HRMO)

Cernfied Correct

Admmustrative Officer V (Admun Senaces)

Recommending Approval:




DBM-DepEd JC 01, s.2025 Form No. 2 B

¥ 3

Republika ng Pilipinas

Department of Education

RECLASSIFICATION FORM FOR SCHOOL PRINCIPAL POSITIONS (RFSPP)

Name:

Pasition Apphed

Stanon/School —_—

8SG/Annual Salary

" nd
Level Kindergarten

Elementany

Current Posinon:

ltem Number of

Current Position:

Jumor High School

Sentor High School

Elements

1. QUALIFICATION STANDARDS

Educanon

QS of the Position

QS of the Applicant

Remarks

To be filled out by the HHRMO)

T be filled out by the HRMO

Traming

Experience

Ehgiihty

Note: Incicate the QS of the Position Apphed for based on the CSC Approved ()8

1. SCHOOL HEADS ASSESSMENT (o1 11 equivalent)

i Eligible
]Nm Ehgible

Score

IIIl. PERFORMANCE RATING:
Must be at lvast Very Satigfactory

Attach certified true copy of School's Uffice Performance Commutment and Rewmew (OPCR) Form or
Indwscduad Performarnce Conunitrment and Review (IPCR) form. fiohich ever is apphcable) in the last rating perod

IV. COMPRATIVE ASSESSMENT RESULT

Education | Training | Experience | Performance Outstanding Application of |Application of Potential = Total
Accomplishments | Education L&D Score
i ]
—
. B 1 B I
Conforme: Attested by
Apphicant S HRMPSH Chanr o
V. DEPED SCHOOLS DIVISION OFFICE ACTION
e e . =R RSl RO o
I Reclussificat of Pusition Date Processed Remarks
From Salary Grade To Salary Grade —
| j

Certified Correct

Admimstrative Offwer V 1Admin Seraces)

Fvaluated by

Admimstrative (

Recommending Approval:

Mhcer IV ]Ti-f_t‘:;h ]




VIi. DEPED REGIONAL OFFICE ACTION

Reclasalfication of Position

From Salary Grade

To

15 Date Processed

Remarks

|

o et

Certified Correc:

Chiel, Admimstrative Division

s I ot

Regotial Do b

Peae tiet s Credentiad Fadeater

|
s S - - i e s . e e - i e o e s
Fovsiinated Tne




