Wepnblic of the Philippines

Mepartnent of Education

Region VI
SCHOOLS DIVISION OF CALBAYOG CITY

February 25, 2026

DIVISION MEMORANDUM
Nu. “}’J , 5. 2026

CIVIL SERVICE COMMISSION 2026 LEARNING AND DEVELOPMENT (L&D)
TRAINING CALENDAR

TO: Assistant Schools Division Superintendent
Chief Education Supervisors
Education Program Supervisors
Public Schools District Supervisors
Srhnnl Heade (Elamentary 2 Secondary)
Teaching and Non-Teaching Personnel
All Others Concerned

1. Attached herewith is the 2026 Learning and Development (L&D) Training Calendar issued by
e Civii Service Commission (C5C) ior ine guidance and reference of aii concerned
personnel.

2 The CSC L&D programs are designed to strengthen core, leadership, managerial, and
technical competencies of government employees consistent with civil service standards and
the continuing professional development of public servants. Participation in these trainings
supports the institutionalization of meritocracy, professionalism, ethical standards, and service

excellence in the public sector.

3. All officials and personnel are encouraged to review the attached training calendar and identify
programs aligned with their Individual Development Plans (IDPs) and office performance
targete Atendance shall ha auhject ta nrior annroval of this Office and availahility of funds in
accordance with existing rules on training, travel, and human resource development.

4 Interested personnel are advised to register online, subject to the approval of this Office and
availability of funds, in accordance with existing training and travel guidelines.

5 imnediaie disseningion of his memordanuun is desiied

: , JR. PhD, CESO VI
Schools Division Superintendent

Address: P2 [irgy. Hamaorawon, Calbayog City, Samar
Emall Address: «ulbayogon yiidepsd gow ph

Wehkglts: hittpra / /enlbooep it dlaned o b/
i - 'l i ’ H

BAnL MO P ieread



2026 L EARNING AND DEVEI
." i .—‘ .‘l. ;

R
Cwvil Service Cammision Ragional Ofice VI

R

T

OPMENT TRAINING CALENDA

it SR e ke bk ool e 7
X g Y E % i P

CRRaL

(

PUBLIC OFFERING

)

e ey

First Semestor }
Develoomantal Traning [The L&D Program especially designed 1o provide|
Program for he agency s administrative and suppon statf with HRMO Rl
l 212612026 | 272712026 Adminisiration and he needed competencies in systematically . L] E__ar\rjl ank- Technicsl ®2 400 00
Suppon Staft (DTPASS) ganizing and maintaining clean and ordery| 2M9-F @ Employees
rkplace as well as promote and cultivate efficient
(Webinar Formay nd effective working environment
2025 Onentation- Agency Heads
| Workshop on the (NGAs LGUs SUCs
Omnibus Rules on  [The training aims to enhance the capabilties of HR| GOCCs) and ther ®4 500 30
vt | vian0e l\mnnmnls and Otherpraclitionars in the preparation and processing off AssistantsiVice Line " nT
Human Resource ppantments and other Human Resource Achions| Managers/ el g K;amn:"
Actions (ORA OHRA) pased on up-to-date CSC issuances Superviscrs. HRMOs '
and all Rank-ano-File
(Face-to-Face Format) Employees
he Forum aims to appreciale and acknowledge,
he commendable efforts and perseverance of men
All personne! of
Virtual GEDS! Forum [d women. G“S:;’:f ng"igg f‘duo"ﬁ‘;f‘ezgt‘ M Bgences of the NGAs
032372026 | 032372026 e e il LGUs SUCs GOCCs| Foundaton | 120000
(Webinar Format) rerunner  of change n the orgamzaton, and
vironmenl and society. as a whole. supporters o HRMPs
he campaign in achieving a compassionale and
rmonized networks toward closing gender gaps
Agency Heads
Sermnar-Worksnop on [The Program aims 1o equip leaders and managerm(ngésCCI;?g:d ?hl'iﬁs
Coacning and ith the purpose, principles and practices of] AssistantsiVice Line |Leadership &] P4 000 00
03/26/20286 | 0312772026 Mentoring ntoring and coaching that will enable them to Managers/ Management
velop the necessary competencies to efficiency Supervisors, HRMOs
(Face-to-Face Format) fo effectively mentor and coach athers HRMPs with staff
under them
Agency Heads ‘
" The Course aims to provide necessary insights tof N SUCs
L“”Ccmru f:mm povernment employees on the varnious CSC laws, ( ggécl;?:: Ao
fules and regulatons on leave as well as guide the| sNVice Line | Technical | ®4 00000
04/07/2026 | 4/08/2026 et WACE) Human Resource Management Officers and other] Aws::nagorsf
HRM practitioners on how to properly apply the| HRM
e b e arious CSC laws, rules and regulations on loaveﬁ':’:dp Eau Iﬁr:k-m-g;
Fu cerlain silualions observed in the agency Emplo
he two-day Conversatons with Local Leaders in Agency Heads
astern Visayas (CLLEV) will enable government (NGAs LGUs SUCS
xecutives n Eastern Visayas specifically thel GOCCs) and their :
Conversations win Lo oy0 of NGAs and GOCCs. presidents of A
Local Leaders in ssistants/Vice Line »
£ v UCs/LUCS. Local Chie! Executives and their Vice, Managers/ Leadershg & .500.0C
41572026 | 41672026 “tg&a';}”" RM Officers and siafl and all HRM practtioners Supervisors HRMOS anm*mth Traning
o share insights  on  Human  Resource| B6d a1l Human Kit)
anagement (HRMj and help government
(Face-to-Face Format) L - \os be abie to align thew own practices with "F:ml
he “global irends and issues in Human Resourcel, . .\.ners (HRMPS)
anagement and Leadership
" Course is designed to promote and enhancel HRMOs Human
Publc ‘“""m':;s?;"“ ublic  service v?lu.. among  officials Resource
Program ( ) ; th Management
@8t In government ¢ order 10 ensure age Fou on | ®1200
472172026 | 472112026 .m" of ?m agencies Vision Mission andiPractitioners (HRMPs Qundnt %
FARbr Panned trategic Directions as well as improve individual and Rank-and-File
nd organizational parformance Employees)

CSC RO VIl 2026 LD Training Calendar | Page 1 of §



Course Title

Course Description

Target Participants

Curriculum
Area

Registration
Fae

|
l First Semester
[ T —
! Agency Heads I
I' S (NGAs, LGUs SUCs |
| : "“wsc‘cw Ihe course aums 1o upgrade the managenal and GOCCs) and ther i
; 042026 | /07202 - op_menlt Ourse L oervisory knowiedge and skills of first-line] Assistants/Vice Line |Leadersnip & P4 A |
R I U TLULD (SDC) Track 1 kupervisors in responding to the requirements off Managers Management 1
' 2 heir job Supervisors, HRMOs
| (Webinar Format)} : HRMPs with saff
| under them
Agency Heads
'he Semnar 1s designed how to take care the) (N’?AS LGUs SUCs
| Course on Weliness in fnental heaith of an inaividual Mental Health A:g?;f;:;:;‘g;"ﬁ:e
| . i )
5122026 | 5132026 he Workplace ncludes emotional, psychological, and social well Managers/ Foundation | ®2 400 00
being It 1s more than the absence of a memaif
; Supervisors, HRMOs
(Webinar Format) |iness It s essental to the overall health andf  and alt Human
| nuality of life Resource
Management
Practtioners (HRMPs
Agency Heads
The Program aims to elevate the supervisors and (Ngé‘éct?:: d ?h"ﬁs'
anagers to elevate their level of understanding. AssistantsVice Line
kils, approaches and practices about Leadership Manzoscal Leadership &| P8.0C0 0C
nd Human Resource Management (HRM). hence | erwsorr? H?RM os [Management
ake them competent. successful, innovative and USRMP ity seal
— Hective leaders =
under them
2025 Onentation- Agency Heads
Workshop on the (NGAs, LGUs SUCs
Omnibus Rules on  [The training aims to enhance the capabilities of HR| GOCCs) and their P4 500 00
8102026 | 6/1172026 Popontments and Otherpractitioners in the preparation and processing of| Assistants/Vice Line Technical fwith Training
Human Resource ppointments and other Human Resource Actions Managers/ Kty
Actions (ORA OHRA) pased on up-to-date CSC issuances Supervisors, HRMOs
and all Rank-and-File
(Face-to-Face Format) Employees
The Course is designed to promote and enhance HRAGS, Himen
Public Service Values Resource
Program (PSVP) public service values among officials  and Management
rog’ SVP) n nent
6/23/2026 | 6/22026 ployees in govemnment in order to ensure thejo . 1 nars (HRMPs, | Foundaton | #1200 00
wainment of the agencies Vision, Mission and
(Webinar Format) and Rank-and-File
trategic Directions as well as improve indvidual Ernlovess)
nd organizational performance oy
Second Semester
asic Customer Serace|[The Course s designed 1o enhance [he|
Skoils (BCSS) with Ease jcompetencies of all govemmaent employees n| Line Managers/
of Doing Busingss  [providing cuslomer services thal are altuned to the|Supervisors, HRMOs
7/07/2026 | 71082026 (EODB) lexisting slatutory. as well as CSC laws, rules and Rank-and-File Technical | ™4 00000
regulatons with the am of providing axcelleny Employees prowiding
(Face-to-Face Format) jpublic service oelivery it includes the salient] fronthne services
teatures of Ihe Ease of Doing Business (EODB)
Agency Heads
2025 Revised Rules on (NGAs LGUs SUCs
The tramng ams to enhance educale and| - :
Adminisirative Cases in empower the public. the disciplining authorities off QOLGR) 8ng thaw
the Cvil Service hhe  difterent overnment  agencies  and AssistantsVice Line *4 50000
711472026 | 7/1572026 [RRACS) ’ e Managers/ Technical  Jwith Training
instrumentalities on the course of action (o tskefs isors HRMO Kit)
(Fece-t0-Pace Formeg "1™, 3 public servant commils misconduct a:g‘“ by ";e it

infrachon. abuses and ilegal acts

Employees
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Curriculum Registration

Course Description Target Participants Area Fee

Second Semester

o
1 | |
{ Develoomental Tramns Tre L&D Program especially designed 10 | ]
l Brorram _"a ,-. 9 provide the agencys administrative and [ |
| Fiogra tor Agmwnistrat=on o sta¥ with the needed com |
N anc Support Stafl Buppcn sta™ wah the needed competencies in - . Technics » 40K |
I (DTPASS) kystematcally organazing and mantaining] HRMOs and Rank |
| 4 lean and ordery workpiace as well as| and-Fie Employees i
| | J nd efech |
! (Wabiner Eormat) promote and cultivate efficent and effective '
l arking environment |
] ;
[The Program aims to elevate the supervisors|Agency Heads (NGAs -'
and managers to elevate ther level of|LGUs SUCs GOCCs) !
understanding  skills  approaches  and and ther f sl wa 530 00
pracices about Leadersnip and Human| Assistants/Vice Line ;‘e:f'r:"_i: .
IResource Management (HRM) hence maxe Manage's/ " i
m them competent successful innovatve and| Supervisors HRMOs
leffective leaders HRMPs with sta*t under
them
G
Capacty Bulding Program [The Seminar aims tc enhance the knowledge fgi;c’qﬁ%afségé’é; |
for the Members of the lls and competences of HRMPSB ; nd their
Human Resource Merit embers n cafrying out therr roles and Assnstantsa\rc;v. - 2 500 00
- - - -~ F L
EOS72026 | 80772026 | Promotion and Selection fesponsibilties in the recrutment selection Naragers’ & Technical fwith Training
Board (HRMPSB) nd placement (RSP) syslem in accardance Supew-sdr;; HRMOs Kn
With CSC opolices and PRIME-HRM and all Rank-anc.File
: (Face-to-Face Format) puideines Employees
|
—
Agency Heads (NGAs,
LGUs, SUCs GOCCs!
SC""“ MSDCOY D| ET.E"CIDS ;;; The course ams to upgrade the managenal and therr
8112026 |8/1422028 ' nd supervisory knowledge and skills of first:| Assistants/Vice Line |Leacersnp & 00C 20
s = nar Fi ine supervisors n responding to the Managers/ Management
. fequirements of their job Supervisors HRMOs
HRMPs with staff unaer
t them
| A
N
| 025 Orentaton-Workshop LoUs, SUCS, P
on the Omnibus Rules on [The rairing aims to enhance the capabiiities) and their
Appomtments and Other pf HR practitioners in the preparation and Assistants/Vice, Line #4500 00
A1192026 | B/20/2026 | Human Resource Actions processing of appointments and other Human ' Technical [with Traming
[ORA OHRA) *l:wmug Actions based on up-to-date CSC Supervisors HRMOs K1)
and all Rank-and-File
F
(Face-to-Face Format) Empicyess
Agency Heads (NGAs
The Seminar s designed how to take care the]LGUs SUCs GOCCs)
Course on Weliness m the [rental heaith of an individual Mental Health| | .ﬂ":’ ‘{‘0"
ssistanis’Vice Line
Wor ncludes amobonal cholog nd social :
82712026 |82872026 - A PayShoiagEm & Managers Foundation | P2 400 00
vell-being 1t 19 more than the absence of al Supervisors. HRMOs
(Wabinar Format) mental diness It s essential to the overall and all Human
health and qualty of life Resource Management
Practitoners (HRMPs)
Ine Seminar 8 desgned 10 Giscuss Ihe
Seminar Workshon on  lupdate of tha procadural guidelnes for thel Agency Heads (NGAs
Admurmsirative Justice  jdisposition of disciplinary and non-disciphnany|LGUs. SUCs GOCCs)
(SWAJ) and Capabiity jcases It s also amed at ensunng and thew 8 500 00
10/07/2026 110/:08/2028| Buicing for Commitiee on [conssiency  prediclabiity and slabiity Assistants/Vice Line Tochocs Bwith Tr ""
Decorum and Invesbgaton fvaiues which are integral in uphoiding the rule; Managers " ’ i '?~ g
(CODIN) of law 1t also affords government workers far| Supervisors, HRMOs 2
treatment and protects them from Dbeing| and all Rank-and-F e
(Face-to-Face Format) [vctimzed Dy pOMICAl Dases persecution Employees
land parsonal whima
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Agency reacs NUAS

Second Semester
1 4 ™
l !
he two-Gay Regoral Longress *or Laaoers |
n Easte Veaayas RCLFYV w snabis

Gijas Siey OX

~e

? Congress for GOvarnment precidvesy » £ 3eterr Vaagas | P a—
- _Jeaders n Easten Visayas| specticaly the heads of NGAs and GOCCs | Assastarts’Vice Lre | .
CHEID Teedidies RCLEV prescents of SUCSLUCS Local Cruef Manages omssmiadbn g
| Executives and ther Vice HRM Offcers and | Supervsors HEMOs j'.‘a B LE
| (Face-to-Face Format) | stafl ana 3l HRM practaoners o broades ars ¥ Humar !
{ thew nsghts on Leadersho and Human  [Resource Management|
Resource Management (HRAM Practtoners (HAWPs, | !
! i
Deveioomental Tranng [s, L0 Prooam escecas; cesgned - i |
Pr L agency s TRt Ay C
. Dg;:gmﬁmm 1 513" with the needed competences in P Gna |
10572026 |110672026 ppor: Stafl ] . - s HRMOs a2na Rame- - cal | P2 400 20
DTPASS) s Cally organaing and mMamianiNG) .. rie Employees |
n and ordety workpiace as wedl 3s N |
. romote and cultivate efficent and efectivel |
Poinar Ponneg NG environment |l
] |
Agency Heads (NGAs ' !
LGUs SUCs GOCCs |
Supervisory Deveiopment [The course amms 1o upgrade the manageral and ther |
11132026 |11/1872028 Course (SOC) Track 1 nd supervisory knowledge and skils of first| Assstants/Vice Lne [Leacersmp &) 4 30000 |
ine supervisors n  responding o th Manages Managemen: :
(Webinar Format) requirements of thewr job Supervisors. HRMOs !
RMPs with s2af ynder l
them |
i
D025 Onentation-Workshop SIAger"r:; Heads (NGAS ?
on the Omnibus Rules on [The training aims to enhance the capabites| GUs SUCs GOCCs) |
Appontments and Other pf HR practiboners in the preparation and and thesr Pe 50000 |
*1/18/2026 |11/19/2026| Human Resource Actions [processing of appointments and other Human| Assistants’Vice Line [Techncal wir Tramng|
|ORA-OHRA) Resource Actions based on up-to-gate CSC Managers. Kt I
jssuances Supervisors. HRMOs !
(Face-to-Face Format) and 3\ Rare-anc-F @ i
Employees |
Agency Heads (NGAs |
2025 R Rulss 50 The t!'am‘r!g. aims 10 enhan:ce educate and|LGUs SUCs GOCCs! |
ndonidottne Caiss & 0% r the pubhkc. the disciphning and thew |
D Civi Service (RRACS) uthores of the dﬁgfeﬂl government| AssistantsVice Line ] :.:; co |
17252028 11172672026 agencies and mnstrumentaltes on the course Managers Tachncal with Tran w;i
of action to take when a public servant Supervisors HRMOs K
FRoedn-race vy icommis misconduct. infraction. abuses and| and ail Ranx-ano-+.e i
illegal acts Employees i

The Civil Service Commission Regional Office VIil also offers the following training as requested by other government agencies via the

webinar or face-4oface format.

!

Leadership and Management Courses

Leadership and Management

Publc Servce Values Program (PSVP) for Leaders
Supervsory Development Program (SDP) Courses 18 2
Supervisory Development Program (SDP) Courses 3 & 4
Supenasory Development Program (8DP) Course 5
Seminar-Workshop on Coaching and Mentonng

[igial | eecership

RSP for PRIME -HRM | ave! ?

PM for PRIME -HRM Level 2

LAD for PRIME -HRM Level 2

RER for PRIME -HRM Level 2

Seminar on Pubkc Sector Uniomem

Seminar-Workshop on Coachng ana Mentonng

CSC RO Vil 2026 LAD Training Calendar | Fage 4 of >




1] Fnumlallnn Courses

Values Program

&) Se vice Values ey
Values Onantat

i xram (PSyP|
N \'\hu\\s".\p IVOW)

Other General Foundation Courses
Basic Customer Service Skills (BCSS)
Deveilopmantai Tramning Program far Admin st ative Suppont Statt (DTPASS)

Future Ready Program
Course on Emotional intelligence
Course on Weliness in the Workplace

Technical Courses

Training on CSC related policies and issuances on HR o
Sarmnaf-Workshop on Administrative Justice and Capabiity Buiding fer Committee on Decorum ang Invest:gabon (CODIj
Capabiiity Building of Commitiee Members for Grievance PRAISE and HRMPSB

Leave Administration Course for Effectiveness (LACE)

2025 Onentation- Workshop on the Omnibus Rules on Appointments and Other Human Resource Actions | ORADHRA
2025 Revised Rules on Administrative Cases in the Civil Service (RRACS)

Seminar-Workshop on Strategic Performance Management System (SPMS)

Seminar on Completed Stalf Work

Capacty Buiaing for Committee Members of the Human Resource Ment Promotion ana Selecton Boara (HRMPSS

Financial Education
Financial Education Program

Future-Ready Program
Course on Digital Literacy

Others

Developmental Training Program for Administration and Support Staff (DTPASS)
Basic Customer Service Skills {BCSS) with Ease of Doing Business (EQDB)
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