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Republic of the Philippines
Department of Education

REGION VIII
SCHOOLS DIVISION OF CALBAYOG CITY

June 19, 2026

DIVISION MEMORANDUM
No. 2ZF s 2026

TO:  Asst. Schools Division Superintendent
SGOD and CID Chiefs
All Public and Private Elementary and Secondary Schools
All Others Concerned

REITERATION OF THE DEPED IMPLEMENTATION OF REVISED ANTI-
BULLYING POLICY AND DISSEMINATION OF BULLYING PREVENTION IEC
MATERIALS IN SCHOOLS

L- In reference to Regional Memorandum No. 736, s. 2026 and OM-OUQPS-
2026-13-1137 entitled "Reiteration of the Implementation of DepEd's Revised
Anti-Bullying Policy and Dissemination of Bullying Prevention IEC Materials in
Schools," this Office, through the Schools Governance and Operations Division
(SGOD) - Youth Formation Division (YFD), Learner Rights and Protection Section,
hereby reiterates the strict implementation of the Department's revised Anti-Bullying
Policy in all public and private elementary and secondary schools within the Division.

2. Consistent with the Department of Education's commitment to ensuring safe,
inclusive, learner-centered, and child-friendly learning environments, all school
heads are directed to intensify efforts in preventing and addressing all forms of
bullying and violence among learners. They shall also ensure the wide dissemination
and utilization of the Bullying Prevention Information, Education, and
Communication (IEC) Materials accessible through the following link:
https://tinyurl.com/BullyingPreventionIEC2025 .

3. Pursuant to Section 4, Rule Il of DepEd Order No. 55, s. 2013, and the
provisions of DepEd Order No. 6, s. 2026, all schools shall adopt, implement, and
continuously strengthen their Anti-Bullying Policies. To ensure effective
operationalization, schools are enjoined to undertake the following measures:

a. Enhanced Localized Anti-Bullying Policy (Annex D of DepEd Order No.
6, s. 2026)

b. Posting of Information, Education, and Communication (IEC) Material and
Incorporating Anti-Bullying Reminders During Flag Raising Ceremonies

Address: I'2 Brgy. Humorawon, Calbayog City, Samar
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and Daily

(https://tinyurl.com/BullyingPreventionIEC2025)
Reminders During Frag Raising Ceremony

Installation of Closed-Circuit Television (CCTV) in the School’s Common
Areas

Implementation of Random Bag In
Potential Weapons or Contraband

Announcements

2]

spection to Deter the Bringing of

4.. For clarifications and other matters related to this Memorandum and learner
rights and protection concerns, s

chools may coordinate with the Division Office LRP
Focal Person, Ms. Joanna Lou V. Portura.

S. Immediate dissemination of and

strict compliance with this Memorandum are
desired.

: » CESO
- erintendent
Division Superintendent

,.I- ‘\_1!| 'r‘”{._

Enclosures: As stated
Reference: As stated

To be indicated in the Perpetual Index under the following subject:
Revised Anti Bullying Bullying Prevention

SGOD-SMN-YFD
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Republic of the Philippines
BWepartment of Education
REGION VIII - EASTERN VISAYAS
lune 9, 2026
REGIONAL MEMORANDUM
736 s. 2026

s
REITERATION ON THE IMPLEMENTATION OF DEPED'S ANTI-BULLYING

POLICY AND DISSEMINATION OF BULLYING PREVENTION
IEC MATERIALS IN SCHOOLS

To:  Schools Division Superintendents
School District Supervisors
School Heads
All Others Concerned

1. Attached is Memorandum OM-OUOPS-2026-13-1137 from Malcolm S.
Garma, Undersecretary for Governance and Operations, dated March 19, 2026,
relative to the Reiteration of the Implementation of DepEd’s Anti-Bullying Policy
and Dissemination of Bullying Prevention IEC Materials in Schools.

2. This Office, through the Education Support Services Division (ESSD)- Special
Programs and Projects Section (SPPS), requests all Schools Division Offices (SDOs)
and public and private schools to read and review the attached DepEd Memorandum
for guidance and reference, and to access the IEC Materials through the following
link: https://tinyurl.com/BullyingPreventionIEC2025.

3. For clarifications and other matters related to this Memorandum and learner
rights and protection concerns, concerned offices may coordinate with the DepEd
Regional Office VIII Learner Rights and Protection Division through
learnershelpline.ro8@deped.gov.ph or with their respective Schools Division
Learner Rights and Protection (LRP) Focal Persons.

4. Immediate dissemination of and strict compliance with this Memorandum are
desired.
[
]
e | ]
SALUSTIANO T. .}mﬁ JD, EdD, CESO Il
o

Regic Director \ ,

Enclosures: As mentioned
References: As mentioned
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Republika ng Pilipinas

Department of Education

OFFICE OF THE UNDERSECRETARY FOR GOVERNANCE AND OPERATIONS
MEMORANDUM

OM-QUOPS- 2026-15 - 1153

TO . REGIONAL DIRECTORS
SCHOOLS DIVISION SUPERINTENDENTS
SCHOOL DISTRICT SUPERVISORS
SCHOOL HEADS
REGIONAL/DIVISION LRP FOCAL PERSONNEL
ALL OTHERS CONCERNED

= o
FROM x COLM S. GARMA
#’fnu’rrsecreraq; for Goverfarjce and Operations

SUBJECT : URGENT REITERATION OF THE IMPLEMENTATION OF
THE DEPED’S ANTI-BULLYING POLICY AND
DISSEMINATION OF BULLYING PREVENTION IEC
MATERIALS IN SCHOOLS

DATE ' March 19, 2026

in line with the Deparntment of Education’s (DepEd) zero tolerance policy against ali
forms of abuse, violence, and bullying!, in schools and DepEd’s policy against
bullying, this Memorandum is issued in response to reported incidents of bullyving
and violence in schools.

This imuative aligns with DepEd’s strong commitment to respecting, protecung,
fulfilling, and prormoting the rights of learners, emphasizing DepEd's role as a duty-
bearer under the United Nations Convention on the Rights ef the Child (UNCRC).
Accordingly. as stated in Section 4, Rule 11l of DO No. 55, s. 2013, all schools are
required to implement policies to address bullying, to wit:

Section 4. Adoption of Anti-Bullying Policies

All public and private kindergarten, elementary, and secondary schools
shall adopt policies to address the existence of bullying in their respective
mstitutions. Such policies shall be regularly updated and, at a minimum,
shall include provisions on prolubited acts, prevention and intervention
programs, mechanisms, and procedures.

To ensure the operationalization of the aforementioned provision, the following areas
of implementation are sought to be addressed

' DepEd Order No. 40, 5. 2012,

16" Fioor, Techzone Buiding, 213 Sen Gil Puyasl Ave . San Antoinio Vilage, Makatli, Metro Manila
Telaghone Nos ((02) #633-5313, (02) B611-B492
Email Address ouops@ueped gov ph | Website www.deped gov ph

[ e




1. Enhanced Localized Anti-Bullying Policy

. : - s «chnical
The Learner Rights and Protection Division (LRPD) has proy ided E::f“ilm'rl
assistance to the Regional and Division Offices 1n developing a ahze

Anti-Bullying Policy.

In line with DepEd Order No. 6. s. 20267, which harmonizes all [fophE.d
policies related to ensuring a safe learning environment, schools are urt"(}:
guided to ensure that their localized anti-bullving pﬂl_l(‘les are aJlgnc_.d_ f’{“
existing DepEd issuances on learner protection. Specifically, under bccumj
VI. Prevention Strategies of the DepEd Order. all pubhc ’*Ch_””l"" and
Community Learning Centers (CLCs) are required to adopt a locahized anti-
bullving policy that reflects learners’ and community needs. Such pqllc'}'
shall be submitted to the Schools Division Office (SDO) and integrated nto
the Learner Handbook. Private schools are likewise encouraged to adopt
similar measures aligned with DepEd issuances.

Further. as provided in Annex D of the said DepEd Order, schools and CLCs
may refer to the Anti-Bullying Policy Template for Schools, which may be
adopted in full or in part. as appropriate to their operations, ensuring
alignment with the provisions of the Order and other related issuances.

In line therewith. the LRPD last October of 2024 and January of 2025 led
the conduct of the “Bullying Prevention Program: Review, Revisiuing,
Updaung, and/or Cralting of a Localized Anu-Bullying Policy and Code of
Conduct.” Participants thereto are expected to submit their localized anti-
bullving policy and code of conduct.

A copv of the output per regional office and schools division office may be
accessed at this link:

or

Review and alignment of the draft Anti-Bullving Policies is requested to align
with the Revised IRR of RA 10627 or the “Anti-Bullving Act of 20137, as well
as with the provisions of DepEd Order No. 6, s. 2026. The developed and
uploaded locahzed anti-bullving policies emphasize the dutics and
responsibilitics of each governance level, including a code of conduct. which
helps define the appropnate behavior expected from cach stakeholder. This
ensures that learners, school personnel, and parents understand their
responsibilities and act in line with the values promoted by DepEd. However.
mmplementing the Code of Conduct and Localized Ant-Bullying Act in
schools requires prior discussion and consultation among all stakeholders.

In support thereof, a copy of a “Model DepEd School-Based Child Protecuon

and Anti-Bullying Policy™ from the Stavrway Foundation Inc. (SFI) s added
and 1s accessible at the same hnk,

Depld Urder No 6, s 2020 Guidelines on Ensunng a Sate and Mouvating Leanng Eovironment
SRRELEBAN

Reom 10! Ruzal Budging DepEd Compiex Meraico Avenue Pasig City 1600
Telephone Nos (02) 8633-5313 (02) 8631-8492 R
D'ED VEm-i Address cuops@@deped gov ph | Website www deped gov ph t D';:;E:’ + "" 31 ::.



By virtue of DepEd Order Nu. 3, s 2021, which established the Child
Protection Unit and the Child Rights and Education Desk, later merged into
the Learner Rights and Protection Division (LRPD), all reports related to the

implementation of learner rights and protection must be submitted to the
LRPD

Further, the school’s Child Protection Committee (CPC)' shall convene as the
Ant-Bullying Committee. The CPCs are reminded to organize and convene to
guarantee that the members are fully aware of their functions. As gudance,
an advisory on the use of the functionality tool shall be issued separately.

2. Posting of Information, Education, and Communication (IEC) Material
and Incorporating Anti-Bullying Reminders During Flag Raising
Ceremonies and Daily Announcements

To intensifv our efforts to address the issue of bullving and violence in
schools, the following information, education, and communication (IEC)
materials are to be disseminated at the school level. The [EC matenials mav
be accessed at this link:

hitps.  waww canva.com | design / DAGreS3i5uQ gxTAGNFDHAXFYPRXWEA
we editZutin_content= DAGrz8315uQG&utim_campaign=designsharedutm_mi
Lium 1;';4':-,.: UM source=shat ehuttion

These IEC materials provide reminders to our learners of their right to be
protected from bullying and violence in school, as well as their overarching
duty and responsibilities to advocate for their peers’ rights bv becoming
upstanders - learners who stand firm against bullving and bullies and
advocates. The IEC material depicts the importance of balancing learners’
rights with their responsibilities, reinforcing their important role in creating
a safe learming environment. DepEd’s core values of becoming Maka-Diyos.
Makatao, Makakalikasan, at Makabansa are incorporated in the matenal.
Moreover, schools are not precluded from designing their own IEC Matenals.
provided that the messaging aligns with DepEd’s mandates and includes the
DepEd LRPD-LTCCH's contact number and/or Regional Helpline numbers
Region and Dmision Offices and Schools may download the matenals to
include their locahized reporting numbers.

Funding for printing the proposed IEC materials may come from Regional
Funds or the school's maintenance and other operating expenses (MOOE),
as apphcable. Additionally, to support our advocacy. the LRPD and the
Bureau of Learner Support Services (BLSS) have allocated Program Support
Funds (PSF) for the Learner Rights and Protection (LRP) on Wheels and the
Builying  Prevention  Caravan  Reinforcing  Kindness  and Empathy. The
guidelines for using these PSF are outhned in Office Memorandum No
OUOPS-2025-07-02351 uted, “Implementing Guidelines on the Allocation.
Utihization. Documentation, and Reporting of Program Support Funds (PSF)
for the Field Implementation of the Learner Support Programs for Financial
Year (FY) 20257

Secuon 10, Dephd Order No. 40, s 200 2 ai Depld Chuld Protec ion Policy

: Room 101 Rizal Bukiing DepEd Compiex Meralco Avenue Pasig City 1600
D j Telephone Nos (021 B633-5313 (02) 8631-8452 - e . -
u Emai Ada . Doc Ref. Code | OMOULCYS | Rev | '
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3. Reminders During Flag Raising Ceremony

In addition, the uploaded IEC material contains a reminder statement
ntended for use dunng flag-raising ceremonies or school annnlmct:m('nls

Its purpose 1s to reinforce that bullying and violence have no place in schools,
and to highlight the importance of showing kindness and e_mp;nh}' LowRes
oneself, others, and the community. These values are essential to creating a
better learning environment and contributing to the progress of our nation.

Installation of Closed-Circuit Television (CCTV) in the School’s
Common Areas

To deter potential misconduct, schools with sufficient resources are advised
to mstall closed-circuit television (CCTV) systems as part of DepEd's efforts
o enhance campus safety. Before installation, however. schools are
reminded to comply with constitutional and administrative requirements

and to conduct scheduled consultations with learners, school personnel,

parents, and other stakeholders (0 ensure that privacy and data protection
standards are fully observed.

S. Implementation of Random

Potential Weapons or Contrab
The school's duty
importance. Conduc

Bag Inspection to Deter the Bringing of
and

to safeguard learners and personnel is of utmost
ting a school scarch is allowed when the actions taken
are reasonably connected to the purpose of the search. Its scope must also
remain appropriate, meaning the measures used should be aligned with the
search objective and should not be overly intrusive.

In simpler terms. school personnel may carry out a bag inspection as long as
the following conditions are satisfied:

a. Jusufied search/inspection - there is reasonable ground for
suspecting that a learner violated a law:
b. The measures adopted for the search/inspection are not excessively

intrusive in the hght of the age of the learner and the nature of the
infraction.

Implementing random bag inspections in schools helps maintain a safe
environment for both learners and personnel.

Accessibility of the Learners’ TeleSafe Contact Center Helpline and the
Establishment of the Regional Learners’ TeleSafe Helpline

To wmprove access 1o reporting and support services, Regional Offices are
directed to estabhsh a Regional Learners’ Helpline that responds to diverse
needs and aligns with the region’s geographic conditions. This helpline
should be reachable through muluple platforms. including landline, text
messaging, email, messenger, and an on-site help desk located at the
regional office. Its contact information must be prominently displayed on all
IEC matenals distributed or posted in schools.

Room 101 Ruizal Buiding DepEd Complex Meraico Avenue Pasig City 1800
Telephone Nos (02) B633-5313 (02) 8631-8402 "o IHCoa+ TR b_:h W -n-
Emai Address ouops@deped gov ph | Website www deped gov ph £ Mectivity §115  Page 445
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The aforementioned DepEd initiatives are designed to foster a safer learming

emaronment. consistent with DepEd's 5-Point Reform Agenda. which emphasizes

creating an enabling learning environment and promoting the overall well being of
learners

For stnct comphance

Thank vou verv much.

Room 101 Rea Busdng Depko Compms Meraico Avenue Pasy Cay 1600

Telephone Nos (02 8633 5311 ,02) 8631-8462 _Dos et Code | MLk [ B | O -:-
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REGULATIONS OF REPUBLIC

AND
REVISED IMPLEMENTING RULES "HE ANTI-BULLYING ACT OF

ACT NO. 10627 OTHERWISE KNOWNSAS
201

RULE 1. GENERAL PROVISION

s shall be referred 1o as the

Section 1. Title. - These rules and regulation _ )
f the “Anu-

Revised Implementuing Rules and Regulations (Revised [RR) ©
Bullving Act of 2013".

Section 2. Scope and Coverage. - Unlcss otherwisc specifically provided in
the subsequent sections, the provisions of this IRR shall apply to all public
and private basic cducation schools and Community Learning Centers (CLCs).
including those granted authority and/or supervised by the Department of
Education (DepEd), such as Philippine Schools Overseas and International
Schools.

Section 3. Declaration of Policy. - The State recognizes cducation's vital
role in human capital development, socio-cconomic cquality, inclusive
erowth, sustainabilitv, and fulfillment ol human rnights. Towards this end,
educational institutions shall cultivate  humanism, respect for  rights,
strengthen ethical and spiritual values, develop moral character and personal
discipline, and create safe, inclusive environments through the development
of comprehensive anti-bullving policies aimed at:

4. Promoting safe learning environments which ensure that educational
institutions are free from bullving and violence and fosters an
atmosphere that is conducive o learning;

b. Upholding children's rights, ensuring that every child has the right to
express their views and have those views considered in matters affecting
them;

¢ Developing character and social emotional skills to cultivate positive
character trans such as empathy, kindness, respect, and responstbility
while cquipping children with essential social and emotional skills to
navigate relationships effectively, manage emotions, and resolve conflicts
constructively: and

d. Fostering positive school climate by requiring schools to proactively
create and mamtain a learning space where every  learner  tecls
physically, emotionally, and socially secure and culuvaung a culture
where respect, empathy, and understanding are consistently: modeled
and remnforced

RULE I1. DEFINITION OF TERMS

Section 4. Definition of Terms. - As uscd in this Revised [RR, the following
terms shall mean or be understood as follows

Page 1 0f 21



a. :‘Act_" refers to Republic Act (RA) No. 10627, otherwise known as the
Anti-Bullving Act of 2013";

: A_Iternative Legrning.Syltem (ALS)” refers to a parallel learning
system that provides a viable alternative to the existing formal education

instructon. It encompasses both nonformal and informal sources of
knowledge and skills;

. “ALS Learner” refers to out-of-school children in special cases, out-of-
school youth, and out-of-school adults which include, among others,
indigenous peoples, learners with disabilities, teenage mothers,
socioeconomically disadvantaged learners, children in conflict with the
law, persons deprived of liberty, rebel returnees, lcarners in emergency
situations, and other marginalized sectors who have not completed basic
education and are enrolled in the ALS Program,;

d. “Bully” refers to any learner who commits acts of bullying as defined by
the Act or this Revised IRR;

c. “Bullying” refers to any severe, or repeated use by one or more learners
of a written, verbal, or electronic expression, or a physical act or gesture,
or any combination thereof, directed at another learner that has the
effect of actually causing or placing the latter in reasonable fear of
physical or emotional harm or damage to their property; creating a
hostile environment at school for the other learner; infringing on the
rights of another learner at school; or materially and substantially
disrupting the education process or the orderly operation of a school
such as but not limited to the following forms:

i. Physical Bullying refers to any unwanted physical contact between
the bully and the victim, like punching, pushing, tripping, pinching,
spitting, shoving, hitting, kicking, slapping, tickling, head locking,
grappling, inflicting school pranks, teasing, fighting and the use of
any available objects as weapons;

i, Psychological or Emotional Bullying refers to any act that causes
damage 1o a victim’s psyche and/or emotional well-being;

iii. Verbal Bullying refers to any slanderous statement or accusation
that causes the victim undue emotional distress like directing foul
language or profanity at the target, teasing, name calling,
tormenting, taunting, threats, cursing, making offensive jokes, and
commenting negatively or inappropriately on viclim's hmks,' r..'lu_lhes
and body; and all forms of aggression involving the usc of written
or spoken language to demean, harm, or exert power over another
learner;

pPage 2 of 21



iv. Cyber-bullying rcfers to all forms of bullying, including onlinc
: or any
harassment, carried out through the use of technology «

means such as, but not limited, to texung, cemailing,

clectronic posting hurtful

instant messaging, chatting, trolling, spamming, »
comments, or posting of inappropriate photos and videos;

v. Social Bullying rcfers to a form of bullying that aims to damggc: the
social reputation of a learner or a group of learners, mcludmg _but
not limited o relationships affecting the vicum’s social sl_apdmg.
Such acts include, but are not limited to, deliberate, repeuu.\-"c.l or
aggressive social behavior against learners with disabilities,
lcarners who are members of indigenous or ethno-linguistic groups,
and learners who are part of religious groups, among others;

vi. Gender-based bullying rcfers to any act that humiliates, excludes
a person or targets individuals based on their gender or perceived
gender identity and gender expression. It includes acts that create
an inumidating, hostile, or humiliating environment for the victim
such as unwanted sexual remarks or actions, and the use of sexist,
homophobic, misogynistic, or transphobic remarks, among others.

“Bystander” refers to any person who witnesses or has personal
knowledge of any actual or perceived incidents of bullying or retaliation
as defined by this Revised IRR;

“Community Learning Center (CLC)” refers to a physical space to
house lcarning resources and facilities of a lcarning program for out-of-
school children 1in special cases and adults. It is a venue for face - to -
face learning activities and other learning opportunities for community
development and improvement of the people's quality of hife;

.“Hostile environment” rcfers to the situation where unwelcome or

offensive behavior creates an inumidating, unfriendly, aggressive, or
abusive atmosphere for the viciim and upstander, among others;

“Learner” rcfers to a pupil or student, or a learner in the alternatve
learning system;

“Philippine Schools Overseas” rcfers 10 a private  cducatonal
instutution operating outside the Philippines and implementing the
Philippine basic education curriculum with a permit or recognition from
the Department of Education, wherein ils operation 1s in accordance with
the laws of the Philippines and its host country;

“Precursor to Bullying” refers (o acts, whether physical or through the

use of technology or any electronic means, which indicate that bullying
may occur or that a learner is starting to bully or to be bullied,

Page 3 0of 21



I. “Retaliation” rcfers to acts which include any form of intimidation,
reprisal, or harassment, against a person who reports bullying, or who
provides information during an investigation of bullying, or who is a
witness to or has reliable information about bullying,;

m. “School Personnel” refers to all persons working for an educational
institution, which includes the following;

1.

1l

Teacher rcfers to a person who is directy engaged in teaching or
in the delivery of instruction in the elementary and secondarv
levels (junior high school and senior high school), whether on
full-time or part-time basis, in schools and CLCs.

Non-Teaching Personnel rcfers to a person whose primary duties
and responsibilities contribute to the delivery of basic education
services and achievement agency outcomes, but do not involve nor
directlv support the actual conduct of teaching or deliverv of
instrucuon.

Related-Teaching Personnel rclers to a person whose primary
duties and responsibilities contribute to the delivery of basic
education services and achicvement of agency outcomes, through
the provision of direct support to teaching and the deliverv of
instruction. such as standard setting, policy and program
formulation, rescarch, and sector monitoring and evaluation:

n. “Service Provider” refers to any person who is not school personnel but
who works in the school, such as, but not limited to, security guards.,
canteen personncel, utility workers, and transportation scrvice personnel;

. “Vietim” refers to any learners to whom acts of bullying or retaliation,

as defined by the Act or this IRR are directed; and

- “Upstander” rclers to a person who speaks, acts or intervenes on behalf
of a learner being bullied, including but not himited to getting help from
a trusted adult.

Section 5. Adoption of Standard Anti-Bullying Policies. - All public basic
cducation schools and CLCs shall adopt and operationalize the standard anu-
bullying policies 1o be cascaded by the DepEd Central Office. Nothing shall
preclude the Schools Division Office from aligning the standard anti-bullying

pohicies appropriate to their social context 1o address the existence of bullving
in their respective institutions.

Private basic cducation schools are likewise required to adopt and
operationalize anti-bullying policies, which should, at mimimum, align with
the standard policy relcased by the Depld Central Office

Page 4 of 21



Section 5.1. Standard Anti-Bullying Policies in i “I-[_),Clrirffjo ;:; ‘:;“
establish guidelines on the Standard Anti-Bullying Policics lpp(l(ld(i - nth‘;'r'
specifically addressing instances of bullving that occur within CLY

learning spaces.

Section 6. Minimum Provisions in the Standard Anti-Bullying Pouc,ahnd
The standard anti-bullying policy shall be updated every three (3) years,
at the minimum, shall include provisions on the following:

a. School-wide prevention programs to prevent bullying incidents;

b. Intervention Programs for all parties involved in bullying to include
others who may be affected by the bullying incident;

c. Prohibited acts and clear definitions of bullying behaviors and
examples;

d. Range of disciplinarv administrative sanctions that consider the nature
and gravity of the offense committed by the bully and the necessary,
appropriate interventions:

e. Roles and responsibilities of the school, teacher, other schoal
personnel, other local key stakeholders, and learners, including parents
or parent substitutes;

f. Clear procedures and strategies for the following:

i.  Proper information dissemination and communication, including
orientation, on anti-bullving policies and programs,

ii.  Reporting acts of bullving, precursors to bullving or retaliation
including cnabling students to anonymously report the same;

ii.  Responding promptly to and mvestigating reports of bullving or
precursors to bullving;
iv.  Assessing whether there is a need for further intervention on all

involved learners;

v.  Restoring a sense of salety for all the parties involved;

vi. Protecting a person who reports  acts of bullving, retahation,
precursors 1o bullying, or provides imformation relauve thereto;

and

vii.  Providing intervention programs such as counscling, or any other
appropriate forms ol aid necessary for vicims of bullying,

g. Resources for support and provision of appropriate referral or strategy,
including contact information for school personnel, other government

agencies, and external organizations,

Page 5 of 21



h. Educating students on the dynamics of bullying, the anti-bullying
policies ol the school as well as the mechanisms of such school for the
anonymous reporting of acts of bullying or retaliation;

1. Educating parents and guardians about the dynamics of bullying, the
anti-bullying policies of the school and how parents and guardians can
support and reinforce such policies at home; and

J. Maintaining a public record of relevant information and statistics on
acts of bullying or retaliation in school: Provided, That, the names of
learners who committed acts of bullying or retaliation shall be strictly
confidential and only made available to the school administration,
teachers directly responsible for the said learners, and parents or
guardians of learners who are or have been victims of acts of bullying

or retaliation.

Section 7. Inclusion of the standard Anti-Bullying policies in the school’s
handbook. - The standard anti-bullying policies shall be incorporated in the
student and employee handbook and posted in at least three (3) conspicuous
places on the school premises. These policies shall likewise be posted on the
school’s website or social media accounts, if applicable, and discussed during
the opening of the school year at the parents’ and learners’ orientation.

Section 8. False Accusation of Bullying. - If the learner, after an
investigation, is found to have knowingly made a false accusation of bullying,
the said learner shall be subjected to disciplinary actions or to appropriate
intervenuons in accordance with the existing rules and regulations of DepEd

or the private school.
RULE III. PROHIBITED ACTS
Section 9. Prohibited Acts. - The following acts are prohibited:
a. All forms of bullying as provided under Section 4(e) of this IRR;
b. Bullying:
i.  at the school grounds;
i, at the property immediately adjacent to school grounds up
to a two (2)kilometer radius from the school;

i, at school sponsored or school related activities, functions,
or programs, whether on or off school grounds;

wv. at school bus stops,

v. at school buses or other vehicles owned, leased, or used by
a school; or

Page 6 of 21



d.

Section

Section
W

b.

— ; med, leased, or
vi. using technology or an electronic device owned,

used by o school,

Bullving at a location, acuvity, function or pmgl“al-ﬂ_ lhait- :;:-\'r::-j:l-
school-related, through the use of technology or an electron (. whie
that is not owned, leased or used by a school if the act or ‘( 'S =
question create a hostile environment at the school for the “.(l,”ni.
nfringe on the rights of the victim at school, or materially anc
substantially disrupt the education process or the orderly operation
of a school; and

Retahation against a person who reports bullying, who provides
information during an investigation of bullying, or who is a witness
to or has reliable information about bullying.

RULE IV. ROLES AND RESPONSIBILITIES
10. The Department of Education (DepEd). -

10.1 Central Office. - The DepEd Central Office shall:

Develop the framework and standards for Anti-Bullying Programs
such as but not limited to information dissemination campaigns,
training programs, or activities, which will provide opportunities for
leaching, teaching-related, non-teaching personnel, and parents
and parent substitutes to develop their knowledge and skills in
preventing or responding to any bullying act;

Plan, implement, coordinate, monitor, and evaluate programs,
projects, and activities, including intervention mechanisms. related
to bullving management;

Imitiate  training programs and activities, through its relevant
strands and burcaus, including the Bureau of Human Resource and
Orgamzation Development (BHROD), Bureau of Learning Deliven
(BLD), the National Educators’ Academy of the Philippines (NEAP),
to provide opportunitics for school personnel to develop their
knowledge and skills in addressing bullving issues:

Formulate policies and guidelines, in coordination with concerned
offices, on all matters to mimmize bullving issues and incidents:

Provide techimcal assistance and support to the field offices based on
the reports submitted;

Coordinate with various offices of the Department to give due

emphasis in ntegrating bullying prevention and life skills in the
curriculum;
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B.

Engage \\'jlll the stakeholders, private educational institutions, and
other national government agencies, local government unils, non-

government organization, and other kev education partners in the
implementation of this IRR;

Establish guidelines regarding anti-bullying policies applicable to
ALS specifically addressing instances of bullying that occur within
CLCs or other learning spaces;

Monitor and assess the national implementation and enforcement of
this Revised IRR:

Establish and maintain a monitoring and reporting mechanism for
all bullving-related concerns and a central repository of reports
focusing on the number of incidents of bullying including the
interventions taken and status of cases, results of investigations
undertaken to verify the details made in complaints, and the
sanctions imposed;

Formulate review and regularly update the intake sheets and annual
bullving reports or its equivalent to ensure that it is responsive to
changing circumstances;

Monitor, evaluate, and report, the cases and incidents of bullving
annually to the Secretary and to the Executive Committee;

. Regularly review and revise the performance indicators of offices and

ensure the implementation of contextualized and comprehensive
ant-bullving policics to promote the proper recording of bullving
Cases;

Review, update, and issue guidelines regarding the designation of
lcarncr formation officer; and

Transmit a comprehensive report of bullving to the Committee on
Basic Education of both the House of Representatives and the
Senate,

Section 10.2 Regional Offices. - The Regional Offices shall:

a.

b.

Encourage, support and cnsure implementation of anti-bullving
campaigns and capabihty building activities on handling bullving
CdsbuUs,

Provide technical assistance and support to the Schools Division
Offices (SDO), including the development and implementation of
prevention and  intervention  programs, based on  the reports
submitted by the SDOs;
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¢. Engage with the stake
bullying campaigns mihiake

d. Create and implement cle:
bullving cases, including anony

- - . . . m,

designated hotline, or any other potential me thods as m:

holders and encourage activities related to ant
«d by the stakeholders;

ar and concise methods for reporting of

mous reporting, walk-ins, calls on a
iy be deemed

appropriate,

: . ‘ntation : , ‘ement
e. Monitor, assess, and cvaluate the implementation dnd ( n:)n[;mion
by public and private schools of this Revised IRR In the Reg
through the:

f.

.

i. Development of a monitoring tool with the technical
assistance from the Central Office, if needed, in (:ht:ul-cin;,?_,r L_ht'
clfectiveness of the school’s adoption of anti-bullving policies
and its prevention and integrating it to monitoring on school-
based management;

n. Use of feedback to refine the monitoring tool and enhance
technical assistance offerings;

ni. Implementation of periodic quality assurance reviews of the
anti-bullving  policies created by schools and  the
implementation of such; and

iv. Submit consolidated annual reports  of the cases,
implementation, and interventions to the Central Office;

Ensure that the standard Anti bullving policv is properly
disseminated and enforced by the SDO. and

Submit a report of incidents and cases of bullving at the regional
level 1o the Central Office.

Section 10.3. Division Offices. - The Division Offices shall:

d.

Designate a focal person in the Division Office who shall be
responsible for coordinating and overseeing the implementation
of the Act and this revised IRR;

Conduct information  dissemination and capacin building
activities for school heads, teachers, school counselors. school
counsclor associates, learner formation officers, and other school
personnel,

Momitor the adoption of the standard anti- bullying policies in all
public and private elementary and sccondary schools within the
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Dwisio and mamtain a repository of such policies, and submit
reports on compliance to the Regional Office;

- Consolidate annual reports on incidents and cases of bullving of

all schools in the Division and submit a Division Report to the
Regional  Office. The consolidated reports should include
recommendations for policy improvements based on the data
gathered;

Assess and evaluate the implementation and enforcement by
public and private schools and CLCs of this Revised IRR through
the creation of channels for schools to share their experiences
and challenges in implementing anti-bullyving policies;

Review the anti-bullying policies submitted by the schools and
CLCs to ensure compliance with this Revised IRR;

Resolve appeals in bullying cases in both public and private
schools and CLCs pursuant to the existing rules and regulations
of DepEd;

_ Provide technical assistance and support to ad in the

development and implementation of prevention and intervention
programs of schools and CLCs, as necessary;

Coordinate with appropriate offices and other agencics or
instrumentalities for assistance, as may be required, in the
performance of its functions; and

Engage the stakeholders and encourage activities related to anti-
bullving campaigns initiated by them.

Section 11. Schools and CLCs. — All public and private schools and CLCs
shall have
bullving, taking a proactive approach in responding to behavior exhibited by
learners officially registered in their respective institutions. The mimmum
roles and responsibilities of the members of the school community in handhng
and resolving bullving cases, which include all school personnel, Icarners,
parents, and parent-substitutes are established in the succeeding sections.

the duty to protect their learners from all forms of violence and

Section 11.1. Responsibilities of School Personnel. - Specific roles and
responsibilities of all school personnel shall include, but are not imited to,
the lollowing:

Principal/School Head. - The principal or school head shall:
i.  Designate a Learner Formation Officer to handle bullying

incidents, taking into consideration the population of the
school and the historical data on the prevalence of bullying. In
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1.

.

V1.

VL.

Vil

wol counselor and school counsclor

-ase : e scl . .
st BRELI N as a Learncer Formation Officer:

associate be designated

¢ the effective implementation of

Adopt, implement, and oversc in accordance with this

the standard anti-bullying policy
Revised IRR;

rned local government unit for aid in

& ' with the conce -
Coordinate wit cies and programs;

the implementation of anti-bullying poli

: . learnets i ved In
Ensure that parents are informed of the learners invol
the incidence of bullving or retaliation;

Report, refer, and monitor all cases or incir_:lents_reimcd 10
bullying and ensure that bullying incidents 1m‘cst1gal§'d and
resolved within the period indicated in the school’s policies;

Monitor, evaluate, and assess the implemented plans.
programs, and policies;

Spearhead advocacy activitics or orientations on anti-bullving
programs and procedures for reporting bullying cases for
learners, school personnel, parents or parent-substitutes;

Lead the consolidation and maintenance of a public record of
relevant information and statistics on acts of bullying and
rctaliation in the school;

If it is determined that bullying or retaliation, including
precursors to bullving, has occurred:

a) Notify law enforcement should thev believe that criminal
charges under the Revised Penal Code mav be pursued
against the bully;

b) Take appropnate disciplinary administrative action:
¢) Notfy the parents or guardians of the bully;

d) Noufy the parents or guardians of the victim of the incident
and of the action/s taken (o prevent any further acts ol
bullying or retaliation; and

¢) Should the mmcident involve  learners from more than one
school, the school first informed of the bullving or
retahation  shall  promptly  notifv  the appropriate
administrator of the other school so that both may take
appropriate action
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b,

School Counselor/School Counselor Associate. - The school

counsclor or school counselor associate shall support all learners
through the following:

1.

v.

V1.

Conduct learning sessions or acuvities for tcachers and other
school personnel in handling bullying cases;

Conduct regular awareness-raising programs, at least
annuallv, with school stakeholders, including but not limited
to parents or parent-substtutes, learners, and school
personncl, to prevent and address bullving incidents;

Ensure the safetv and well-being of the victim of bullving, the
bully, upstander and the bystander, determine their needs for
protection and appropriate intervention, and ensure that these
are provided to them,;

Refer cases to the appropriate offices and other agencies or
instrumentalities or non-government organizations for

appropriate assistance and intervention, as required by the
circumstances,

Monitor learners who have gone through third-party
intervention to ensure their continuous improvement and

attendance in the intervention program; and

Attend and participate in capacity-buillding and seminars
relevant to counsehng.

Learner Formation Officer. - The Learner Formation Officer 1s

responsible for maintaining a safe and respectful learning
environment by enforcing school policies and managing learner
behavior. Further, it shall be their task to:

11,

Provide learners and their parents and/or parent-substtutes
with a copv of the anti-bullving policy adopted by the school:

Enable learners to anonymously report bullving or retaliation
and provide clear instructions on how to make an anonymous
report:  Provided,  however,  that  no  disciplinary  or
administrative action shall be taken against a bully solely on
the basis ol an anonymous report;

Handle and resolve bullyving complaints and cases, and ensure
that the rights of the vicum, the bully, the upstander, and the
bystandcr arc protected and upheld during the conduct of the

investigation while maimtaiming confidentiahity throughout the
process,

Page 12 of 21



. Maintain a pubhc

Alongside

record of relevant mnformation fmd statistics
on acts of bullying and retaliation in school: Pl.'OVldt'd, lh'flt }he
names of learners who committed acts of bullying or retahiation
shall be strictly confidential and be made availablc_ f)nl_\" to the
school administration, teachers directly rcsponmbk_- for t_ht‘
said learners who are or have been victims of acts of bullving
or retaliation; and

v. Render desk duty for at least two (2) hours a day for sessions
or consultations with learners, school personnel, and parents
or parent-substitutes for purposes of reporting and inquiries.

Teaching and Non-Teaching Personnel. - All teaching and non-
teaching  personnel  shall work together collaboratively  to
immediately address and respond to all cases of bullying. Further,
it shall be their task to execute the lollowing:

1. Participate in and promote all bullying prevention and
intervention measures mandated by the Revised IRR, including
ongoing training and professional development on effective
strategies in addressing and reporting bullying issucs;

i. Aid victims of bullying or those who are experiencing
precursors to bullying;

. Report to the designated school authorities anv incident of
bullving or any of the precursors to bullving that may be taking
place within school property or within a two (2) kilometer
radius of the school’s property, including incidents alreadv
resolved by the teacher or other school personnel;

v Create and mamtain a positive school environment which
allows  learners to safelv report incidents of bullving by
regularly  monitoring  learner interactions and denufving
bullying behaviors; and

v. Estabhsh and mamtnn teacher parent collaboration 1o prevent
and address bullying concerns.

these  responsibilities,  the principal or school head, school

counselor, school counselor associate, and learner formation  oflicer shall
convene on a quarterly basis to review all reports of bullving to ensure the
prompt handling of all cases and to properly assess the effectiveness of all
prevention and intervention strategies adopted.
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Section 11.2, Role of the
Learners shall active
be their duty and re

Learners in the Prevention of Bullying. -

Iy Participate in all measures to prevent bullying. [t shall
sponsibihity 1o

a 1\t‘l1\'t‘1_\.f Participate i and cooperate  with all prevenuon,
mntervention, and related measures implemented by the school o
address bullying and its precursors;

b. Familianze themselves with the relevant anu-bullving pohcies;

€. Refrain from cngaging in any conduct that mav be classified as
bullving or that may contribute to an environment conducive to
bullying; and

d.

Report all incidents of bullying or precursors to bullying that come
to their attention.

Section 11.3. Role of Parents and Parent-Substitutes. — Parents and
parcnt-substitutes shall be encouraged to:

a. Acnvely participate and cooperate with all prevention, intervention
and related measures concerning anti-bullying initiatives
implemented by the school;

b. Famihanize themsclves with the relevant school plans, programs.
and policies related 1o anti-bullving;

c. Cooperate with school authoritiecs In managing incidents of
bullyving that involve their child/children;

d. Adopt positive discipline strategies when addressing behavioral
issues with their child/children; and

¢. Report any incidents of bullving or precursors to bullying that
came to their attention to the designated school authorities.

RULE V. RULES OF PROCEDURE

Section 12. Procedure in Commencing Actions in Cases of Bullying. - In
cases of bullving mnadents, an action may be commenced by the student,
his/her representative or any school personnel through the filing of a
Complaint before the disciplining authority, including the Learner Formation
Officer, as designated by the school inits policy

The commencement of any action under RA 10627 and this Revised IRR shall

not prejudice the right to file any other action pursuant to other laws, as may
be appropriate.
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Section 13. Action on the Complaint and Pﬂmd.tf’ Rcftil::’ \Rf:.:lxn:
The disciplining body shall investigate and resolve the compla
(30) davs from its filing

Section 14. Appeal to the Division Offices. - The party adversely affected

s P . s decisi * Division
bv the decision of the disciplining bodv may appeal the decision to the |
Offices

Section 15. Appeal to the Regional Offices. - The decision of the Division
Offices, as appealed by a party, may be reversed or sustained by the Regional
Offices through an appeal filed by the party.

Section 16. Appeal to the Secretary. - The decision of the Regional Offices
may be further appealed to the Undersecretary of the Legal and l,cr_glsla.tm-
Affairs by authority of the Secretary of DepEd. However, this authority given

to the Undersecretary does not preclude the Secretary from directly 1ssuing a
decision on the appeal.

The decision of the Underse

cretary or the Secretary, as the case mav be, i«
final and executory.

>

Section 17. Motion for Reconsideration.

— No motion for reconsideration
will be entertained throughout the process o

[appeal.

Section 18. Period of Filing Appeals. - The party adversely affected by a
decision may appeal the same in accordance with the procedure as stated n
these Rules within ten (10} days from receipt thereof. If no appeal 1s filed
within the ten (10) day period, the decision shall be considered final and
executory

RULE VI. PREVENTION AND INTERVENTION PROGRAM TO ADDRESS
BULLYING

Section 19. Prevention Programs. - All public and private schools and CLCs
shall implement bullving prevention programs for all learners, regard|
their nsk or vulnerability. Such programs shall be comprehensive, mult-
faceted and shall involve all education stakeholders and personnel 1t shall
also include school-wide initiatives  that  will loster a positive learning
environment, adopt a whole school approach to safety,
evidence-based interventions.,

ess of

and implement

The programs may contain, among others

1. School-wide initiatives centered on-

a. Posiuve school chimate and cnvironment  conducive 1o the

attamnment of learning objectives, the development of healthy
relationships, and  the understanding  of  and

respect  for
indmwvidual differences:
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b. Pe S B GRRGE )
nodic assessment and monitoring of the nature, extent, and

perceptions ol bullving behaviors and attitudes of learners,

Periodic review and enhancement of the learners and personnel s
manual or code of conduct in relation to bullying,

d. Londurl of actuvities for learners, school personnel, and service
providers on how to recognize and respond to bullying,

¢. Conduct of capacity building to personnel to sustain bullving
prevention programs; and

{. Coordination with Local Government Units, Barangay (Barangay
Council for the Protection of Children), and other stakeholders.

2. Classroom-level initiatives that focus on:
a. Reinforcing school-wide rules pertaining to bullving;
b. Building a positive sense of self and mterpersonal relationships
through the development ol - sell-awareness and  self-
management, interpersonal skills and empathy, and responsible

decision-making and problem-solving;

Discussion of issues related to bullying, and strategies for
responding to and reporting of incidents of bullying;

(o]

d. Teaching positive online behavior and safety, and how to
recognize and report evberbullving; and

¢. Providing an inclusive and carg learning environment for
learners.

3. Parental involvement in bullving prevention activities, such as:

4. Discussions of the ant-bullving policy of the school, emphasizing
bullying  prevention  duning  Parents-Teachers  Association
meetings and seminars, and

b. Conducting or sponsoring cducation sessions for parents 1o
learn. teach, model, and remnlorce positive social and emotional
skills to thewr children.

4. Monitoring learners who are vulnerable to commitung aggressive acts or
who are bullies or who are possible vicnms, for the purpose of carly
intervention. This activity shall be conducted with utmost conhidentiality and
respect for all parties concerned.
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5. Other bullying prevention initiatives or activities, as the school may
necessary

Section 20. Intervention Programs. - All public and private schools and

CLCs shall develop intervention programs and strategics to promote the
conunuity of comprechensive anti-bullving policies.

Intervention refers to a series of activities which are designed to ilddl"-'_b's
issues or circumstances that influence the commission of bullving and its
cffects. It may include programs such as counselling, hife skills training,
education, and other mental health and psychosocial support activities that
will enhance the psychological, emotional and psychosocial well-being of the

vicim, the bully, the bystander, the upstander, and the school community.
Such programs may:

a.

b.

involve activities that will address acts of bullving;

emphasize formative and corrective measures rather than
punishment;

conform to principles of child protection and positive and non-
violent disciplinge;

. help the victim, the bully, the upstander, and the bvstanders

understand the bullving incident and its negative consequences;
provide opportunities to practice prosocial behavior; and
facilitate referrals to external service providers Lo ensure learners

receive  appropriate  support, including specialized medical
attention, for issues beyond the school’s capacity to manage.

RULE VII. MECHANISMS AND PROCEDURES IN HANDLING BULLYING

INCIDENTS IN SCHOOLS.

Section 21. Handling of Bullying Incidents in Schools. -

1. Jurisdiction. - Complaints of bullying and other acts under this Revised

b

IRR shall be within the primary jurisdiction of the DepEd or the private
school, respectively, which shall ensure the approprniate imvestigation,
sancuons, and intervenuon programs, without prejudice to exisiing laws,
rules and regulations. Complaints for acts not covered by the Act or thas

IRR shall be relerred o the appropnate authorities who have junsdictuon
over the same

. Procedures. - Consistent with the provisions of this Act, all public and
private basic education schools shall adopt anti-bullying measures with
minimum response standards, such as, immediate response and reporting,
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thorough um_*rsn_uuuun. imtervention programs, adherence to due process,
and appropniate referrals.

3. Due Process. - In all cases where a penalty is imposed on the bully, the
following minimum requirements of due process shall be complicd with:
a. The learners and the parents or parent-substitute shall be

b.

d.

informed of the complaint in writing,

The alleged bully shall be given the opportunity to answer the
complaint in writing, with the assistance of the parents or the

parent-subsritute;

The decision of the school head shall be in writing, stating the
facts and the reasons for the decision; and

The decision of the school head may be appealed in accordance
with the appeal procedure under Rule V of this Revised IRR.

1. Levels of Discipline in Anti-Bullying Cases. — Thc specific procedure o
address bullving incidents shall consider the frequency and sevcrity of the

bullving acts committed.

Each level is designed to ensure cffective

discipline, intervention, and support for all learners involved, with distinct
protocols and designated school officials responsible for managing each

level.

2. First Level of Discipline. — This level of discipline applies to

precursors to bullving or bullving behaviors that can be
classified as “minor bullyving acts.”

Minor bullving acts involve less severe actions that do not pose
immediate phvsical, or psychological, or emotional harm, but
still disrupt the learning environment and these behaviors can
often be handled through direct intervention and guidance from

1eachers.

For minor bullving acts, the teacher, upon observing or being
informed of a minor bullving case, shall immediately conduct an
imitial assessment and resolve the issue with appropnate
interventions, while still ensuring that such casces arc duly
documented and reported. -
In cases where minor bullving behaviors  persist  despite
intervention or escalate into more serious incidents ol bullving,

teachers shall reter these cases to the Learner Formation Ofhicer
for further action in accordance with ¢stablished school policies

on bullving.
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b. Second Level of Discipline. - This level of d_' = .:f:i-l;:f.a”;)'?nlnrn:
bullving behaviors that can be classified as = ' '
acts.”

Serious bullying acts are severe or repeated ln-hewmrs tl_lf::ll go
beyvond minor offenses, which may pose immediate physica "";
I‘St\'t‘hﬂlﬂmcal‘ or cmotional harm, and ﬂt‘(.‘l‘h‘S‘lléill‘.‘ a Inrrnrln
proceeding and  require the ntervention of the Learner
Formation Officer or designated school personnel.

¢. Third Level of Discipline. - This level of discipline applics 1o
acts of bullving that cannot be resolved by the teacher at the
classroom level or bv the Learner Formation Officer. These
include more severe or complex situations as these incidents
require a higher level of intervention due to their potental
impact on learner safety and well-being.

In these cases, the principal or school head shall conduct
thorough investigations, notify parents or parent-substitutes.,
implement safety plans for affected learners, and coordinate
with law enforcement and other relevant external stakcholders.
if necessary.

5. School Counselor Intervention. - The intervention of the School
Counseclor can be at any level of the disciplinary interventions. They shall
work closely with teachers, the Learner Formation officer. school counscelor
associates, and the school principal or school head to create a
comprehensive approach to bullving prevention and intervention.

Such interventions shall not in any instance take the place of the
disciphnary measures 1o be carried out by the school and mav take place
during the initial reports of bullying, emotional support for vicims, other

interventions for bullies, follow-up SUpport, emergency situations, and
other similar scenarios.

©. Applicability of Republic Act No. 9344, as Amended, and Other Related
Laws. - If the bullying incident or retaliation results in serious phvsical
ijuries or death, the case shall be handled in accordance with the
provisions of Republic Act 9344 or the " Juvenile Justice and Welfare Act,
as amcended by RA No. 10630, along with its Implementing Rules and

Regulations and other applicable laws, as warranted by the circumstances
surrounding the bullying incident

RULE VII. MISCELLANEOUS PROVISIONS

Section 22. Confidentiality. - Any information relating to the
personal circumstances of all parties involved in a

incident shall be treated with the utmost confidentia
collected the said data,

identity and
bullving or retaliatory

lity by all parties that
including but not hmited to the school head or school
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prncipal, teachers, school counsclor or school counselor associate, and
pnrrnl_s or  parent-substitutes.  Furthermore,  all personal information,
sensitive personal information, and/or privileged information collected shall
be subject 1o the rules and regulations set forth in Republic Act No. 10173,
or the Data Privacy Act of 2012 and its IRR.

Any school personnel who commits a breach of confidentiality shall be subject
Lo appropriate administrative action in accordance with the existing rules and
regulations of the DepEd or in the private school, without prejudice to any
cwil or cniminal action.

Section 23. Reportorial Requirements. - All public and private basic
education schools shall submit annually a copy of their updated policies, case
reports, and intervention programs to combat and resolve all issues involving
bullving to the Division Office within six (6) months from the effectivity of this
IRR.

The schools shall also submit to the Division Office within the first week ol
each school vear a report on cases of bullving, including precursors to
Lullving, intervenuons done, statstics on all occurrences involving bullying
from the preceding school year, and other relevant information

Section 24. Sanctions for Non-compliance. -

Section 24.1. Public Schools. - School personnel of public elementary or
secondary schools who fail to comply with the provisions of the Act or this
Revised IRR shall be subject to administrative proceedings in accordance with
the Civil Service Rules and other relevant issuances of DepEd.

The school administrator shall be held accountable for the non-compliance
with the anti-bullying policy of the school. Further, the zero reporting of
incidents of bullying shall not automatically be construed as a rellection of
positive performance of the school

Section 24.2. Private Schools. - School personnel of private elementary or
sccondary schools who fail to comply with the provisions of the Act or this
Revised IRR shall be subject to appropriate disciplinary sanctions as mayv be
imposcd by the private school. A copy of the decision in such cases shall be
submitted 1o the DepEd,

Private schools that fail to comply with the requirements ol the Act or this
Revised IRR shall be subject to approprinte administrative proceedings
governing private schools.

Section 24.3. Secretary of Education. - The Scoretary of the Depld,
through the Regronal Director, may suspend or revoke, as may be appropnate,
the permit or recogniuon of a private school that fails to comply with the
requirements under the Act or this Revised IRKR
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additional guidelines 1o

. o atF " l| I- :
Section 25. Guidelines. - Deplid may formuliate Revised IRR of the Anti-

implement the components of the adoption of the
Bullving Act, as mav be necessan

Section 26. Separability Clause. - If any provision of this vasc.'ci I.F:\ ffl :
declared invahd and/or unconstitutional, the remainder thercof not othe .
affected shall remain in full force and effect.

Section 27. Repealing Clause. - Department Order No. 59, series of '.2{.) 1‘3 :s
herebv repealed.  All other Department Orders, 1ssuances, or provisions
thereof, that are inconsistent with this Revised IRR are likewise repealed,

reviscd, or modilied accordingly.

Section 28. Effectivity. - This revised IRR shall take effect immediately alter
its publication in the Official Gazette or a newspaper of general circulation
and shall be filed with the Office of the National Administrative Register at the
UP Law Center, University of the Philippines, Diliman, Quezon City.

This IRR shall take effect notwithstanding the non-issuance of rhe
standardized anti-bullving policv, provided that existing policies align with
the minimum standards herein and in the enabling law,

Signed this Ist day of August 2025, Pasig Cny, Philippines

SONNY ANGARA
Secretary
Department of Education
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